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Dolphinsight

WELCOME TO
DOLPHINSIGHT!

Welcome to the first edition of Dolphinsight for 2015. When
we reflect on the previous 12 months we have been extremely
happy with our achievements.

And there are so many to choose from; winning the prestigious
Qatarization Award, sustaining high levels of excellence in our
sustainability report for the fifth consecutive year, meeting the

DOLPHIN ENERGY
RECOGNIZES HSE
CONTRACTORS
FOR THEIR
COMMITMENT

The commitment and support of our contractors help maintain
the highest levels of HSE

€€ AN EFFECTIVE
AND PRODUCTIVE
PARTNERSHIP
BETWEEN THE
COMPANY AND
ITS CONTRACTORS
IS VITAL. 55

increasing requirements of our customers, reaching 40 million
man hours without a lost time incident and registering the 5
trillion scf production milestone.

All these achievements have been highlighted in this newsletter
over the past year so that they are given the profile they deserve.
Doubtless we will have many more to share in the months ahead
and hope you will enjoy reading about them as they arise.

Enjoy the read!
CORPORATE COMMUNICATIONS

In November, Dolphin Energy Limited awarded three
contractors for their sustained commitment to improving
effective communication strategies and enhancing overall
standards across Health, Safety and the Environment (HSE).

Taking place at Al Sharq Village & Spa Hotel on 19th Nov 2014,
Dolphin Energy’s 7th Annual HSE Contractors’ Meeting brought
together the company’s key contractors under the theme of
“The Road to a Safer Workplace, in Partnership”.

The meeting provided opportunities to share experiences

and to strengthen mutual relationships for the success

of all the parties involved and for the greater benefit of

the broader community.

Awards and certificates of appreciation were distributed
among the best performing companies. Descon was awarded
Contractor of the Year 2014 and Larsen & Toubro and
Schlumberger were selected as the runners up, marking

their continued support and sustained commitment towards
safety performance throughout the 12 month period.

The meeting was led by Dolphin Energy’s General Manager,
Mr. Adel Ahmed Albuainain, along with members of Dolphin
Energy’s senior management team; Mr. Mohammed Al Sulaiti,
Deputy General Manager; Hassan Al Emadi, Chief Operating
Officer; Ali Al Rahbi, Senior Vice President HSE&S; Jassim

Al Malki, HSE&S Manager and Ahmed Al Jumaily,

Operations Planning Director.

Welcoming the participants, Mr. Albuainain said: “When you
consider the risks and challenges associated with the energy
industry, an effective and productive partnership between the
company and its contractors is vital, as such, our contractors
collaborate with us to improve HSE performance and
strengthen the safety culture across the company and it

is only right that their efforts are recognized and rewarded.

In addition, we have implemented programs that focus on
continuous improvement and engaged with our employees to
emphasize sound safety processes and procedures. We are
also actively removing risk in the workplace and continually
measuring and improving our performance.”

The meeting included a poster presentation competition in
which eight companies had participated. Descon Engineering
received the award and certificate for the best poster
presentation followed by PII Pipeline Solutions (GE)

in second place and Anabeeb Services in third place

for the competition.
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Nearly 450 of the company’s national employees attended the
annual Nationalization Forum, held in both Qatar and the UAE.

NATIONALIZATION FORUMS HELD
ACROSS @ATAR AND THE UAE

The formal meeting covered updates on the company’s
nationalization efforts, and provided an open platform for
Dolphin Energy’s Qatari and Emirati employees to discuss
developments, ask questions and raise queries.

This year’s Nationalization Forum discussed business and
career related subjects and provided the perfect platform
to highlight achievements over the previous 12 months

as well as demonstrated success behind the company’s
nationalization strategy.

In 2014, Dolphin Energy received, for the second year
running, the prestigious Crystal Award in the category of
‘Support for Training and Development’ at the 4th Annual
Sustainable Development Industry Report Year 2013
Awards Ceremony.

Nationalization targets had also been surpassed in both the
UAE and Qatar while those Qatari and Emirati employees
who had enjoyed personal success and brought distinction
to the company were also recognized and rewarded across
different categories.

“This is an important platform for the company and an
essential component of our interaction with our national
employees. It is important that we come to together to
discuss progress and plans for our nationalization program
and highlight successes where they occur. | am pleased
that we have achieved so much in 2014 and look forward to
another strong performance in the year ahead,” commented
Ibrahim Ahmed Al Ansaari, the CEO.

CEQO Ibrahim Al Ansaari delivers his opening address
at this year's Forum

L WE HAVE ACHIEVED
.., |  SOMUCHIN 2014
it«latmna ization : orum__ g s .% AN’D LOOK
FORWARD TO
ANOTHER STRONG
PERFORMANCE IN
THE YEAR AHEAD. yy
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For the second successive year, Dolphin Energy joined forces with
Mubadala Petroleum to offer a joint presence at this year’s ADIPEC,
which took place between 10 — 13 November, 2014.

ADIPEC 2014 - DOLPHIN ENERGY
SHOWCASES PROJECT

fortne il Eash. v and e Asion Sub-Comnemt L OFFERING A JOINT
~ PRESENCE SENDS

A POWERFUL

MESSAGE ON

THE ROLE BOTH

COMPANIES PLAY

TO SUPPORT

THE EVENT. yy

More than 600 speakers representing 111 organizations
across 37 countries were present to share their insights and
expertise across 81 technical sessions. In addition, 90,000
square meters of exhibition space was taken for companies
to promote their products, services and role within the oil
and gas industry.

“Offering a joint presence sends a powerful message

on the role both companies play to support the event.
We have a close association with Mubadala and it is a
natural progression for us to join forces with our partners
where we can,” explained Mariam Al Badr, Director
Corporate Communications.

“Dolphin Energy has supported ADIPEC since 2008 and
our presence always receives a positive response from
our peers. Showcase our role in supporting UAE energy
security” Al Badr continued.

-

e We B8 M ol
al‘ﬂw

Dolphin Energy has enjoyed a strong presence at ADIPEC

Mariam Al Badr, Director Corporate Communications takes the
since 2008 CEO, Ibrahim Al Ansaari, through the touch screen facility on
the stand at ADIPEC
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Dolphin Energy recently sponsored the 7th Middle East Health, Safety,
Environment & Sustainable Development Conference & Exhibition
2014, which was held at the Qatar National Convention Center
between 22 - 24 September 2014.

OUR SPONSORSHIP OF 7TH
MEHSE CONFERENCE

As a part of our partnership with Qatar University,
Dolphin Energy sponsored the 4th International Gas Processing
Symposium & Exhibition, which took place from 26 — 27 October

2014 at the Doha Grand Hyatt Hotel.

INTERNATIONAL GAS PROCESSING
SYMPOSIUM & EXHIBITION

The symposium, held under the patronage of

HE Dr. Mohammed bin Saleh Al Sada, Minister of Energy
& Industry Affairs, was organized by Qatar University’s
Gas Processing Center (GPC) under the theme “Natural
Gas and the World’s Energy Mix.”

“The symposium not only strengthens the link between
education and the energy industry but also fosters debate and
discussion. As such we were delighted to be involved in this
event,” said Mr. Adel Ahmed Albuainain, General Manager.

Mr. Adel added: “Dolphin Energy commits a lot of time,
energy and resources to encourage young engineers into the
sector — engineers that will embrace the challenges ahead
and create solutions that will bring sustainable success.

We are actively involved in many other initiatives offered

by Qatar University and those of other institutions and

take pride in the role we play in this regard.”

The symposium is a primary international event in the area of
gas processing, which targets international scholars and key
industry leaders. Aligned to the objectives behind the Qatar
National Vision 2030, the symposium included presentations
by keynote speakers, as well as a series of technical sessions,
workshops and training seminars led by Industry specialists.

€€ DOLPHIN ENERGY
COMMITS A LOT
OF TIME, ENERGY
AND RESOURCES
TO ENCOURAGE
YOUNG ENGINEERS

Adel Ahmed Albuainain, the General Manager, receiving
an award from HE Professor Shaikha Abdulla Al Misnad,
President of Qatar University

INTO THE SECTOR. 5y
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& EXHIBITION RECOGNIZED

Dolphin Energy recently sponsored the 7th Middle East Health,
Safety, Environment & Sustainable Development Conference
& Exhibition 2014, which was held at the Qatar National
Convention Center between 22 - 24 September 2014.

In recognition of our support, the Deputy General Manager,
Mohammed Alsulaiti, received an award from the Conference
Chairman and Director, Mr. Saif S. Al Naimi, which was
presented during the closing ceremony.

Commenting on the company’s involvement, the General
Manager, Adel Ahmed Albuainain, said: “We were delighted
to participate in the event because it provided the opportunity
to interact with our peers to find solutions to HSE issues.

We were keen to deliver our thoughts and insights as well as
highlight our commitment to social responsibility, sustainable
development, risk management, workforce welfare and other
HSE related activities.”

“Since our inception, we have adopted and developed our
own world class standards that have helped define who we
are, how we act and what to do to improve,” added

Mr Albuainain.

The conference provided the opportunity for industry

professionals to carry out constructive dialogue on various
HSE issues such as social responsibility, sustainable
development, risk management, environmental issues,
health hazard management, behavior-based safety, land
transportation safety, workforce welfare, and security issues.
It also explored new technologies and offered training to yield
prevention against health and safety hazards.

Held under the patronage of the HE Dr. Mohammed bin
Saleh Al Sada, Minister of Energy and Industry, the event
also included an exhibition in which many companies from
the energy sector participated.

Issue 33
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NO JOB IS MORE URGENT THAN
YOUR SAFETY!

1. In the event of a medical emergency, if you have been trained
by Dolphin Energy, don’t hesitate to utilize the first aid skills
which you have learned.

If you are not a certified first aider, don’t take matters into your own hands; rather, work
closely with floor wardens and our security to ensure everyone’s safety.

2. In the event of Power or Elevator failure, assist yourself and
others by contacting the security teams of Al Magam Tower
and Dolphin Energy.

Be proactive by informing anyone you come into contact with about the incident.

3. In the event of fire or smoke in the building, be cooperative by
following the rules and listen to our fire wardens.

If it is within your reach, don’t hesitate to raise the alarm. Don’t become a hazard by
stopping our fire warden from doing their duty.

4. In the event of an Earthquake, protect yourself the right way
by maintaining a safe position away from large windows or
objects which may fall.

Think rationally and calmly.

Dolphijnsight

5. In the event of receiving a threat, don’t take it lightly or overreact. Try to
analyze the incident and coordinate with our security.

Master the situation by being calm and mature; avoid reacting impulsively.

6. In the event of Evacuation and EXxits, people’s lives rely on your
cooperation with the floor wardens. If you have been instructed to
evacuate, drop everything you are doing and don’t interrupt the flow.

REMEMBER, YOUR ACTIONS ARE PART OF
A DOMINO EFFECT. HOW YOU BEHAVE WILL
ALWAYS AFFECT THE OUTCOME.

) €l The new
A \g
+ Emergency Procedures Manual
Emefgg\‘l‘fgs may save your life
oC
‘:\lr\an\}a‘

READ IT
== KEEP IT SAFE
AND PUT SAFETY FIRST
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CUSTOMER FEATURE:
SALIM AL SIBANI

In the second part of the series that takes, a closer look at our customers,
Dolphinsight talks to Salim Al Sibani, Chief Executive Officer of Oman Oil Company
Exploration & Production LLC (OOCEP).

Q1. WHEN WAS OMAN OIL COMPANY EXPLORATION &
PRODUCTION LLC (OOCEP) CREATED AND WHAT WAS THE
VISION BEHIND IT?

OOCEP was established in 2009 (as an upstream subsidiary
of Oman Oil Company) with a mandate to manage and grow
the upstream investments in the Oman Oil Group’s portfolio.
The long-term vision was to nurture and grow the upstream

technical capabilities as well as to shift from investment and
JV’s management into fully-fledged Upstream Operatorship.
We are very proud that this goal has been accomplished as

early as in 2010 when OOCEP took over the Operatorship

of the unconventional gas project in Oman’s Block 60.

@.2. HOW DOES OOCEP CONTRIBUTE TO THE COUNTRY’S
ENERGY SECURITY - WHAT IS PRODUCED AND IMPORTED?

By developing unconventional gas resources and by providing a
reliable source of imported gas from Dolphin Energy’s network.
OOCERP filled the gap in the market by strategically focusing

on less commercial unconventional hydrocarbon resources,
which were overlooked in the past or found to be unattractive
by previous operators. As far as the gas imports are concerned,
OOCEP has built a close partnership with Dolphin Energy and
Oman Gas Company not only to balance the supply-demand,
but also to diversify gas sources and allow for future growth of
Oman’s economy.

€.3. HOW WOULD YOU DESCRIBE THE GROWTH OF OOCEP
SINCE ITS START-UP?

It has been truly exceptional. In only two years since its inception
OOCEP has become a sole operator of two complex projects:
unconventional tight gas development in Block 60 (ABB, Oman’s
Al-Wusta region) and Musandam Gas Plant, an oil and sour

| gas processing plant which is located approximately 1 km

" | north of border with Ras Al Khaimah, UAE. Both projects

.J are coming close to their successful completion in Q4 2014
Il and Q2 2015 respectively.

\
CEO of OOCEP, Salim Al Sibani

Q4. HOW MUCH DOES DOLPHIN ENERGY CONTRIBUTE TO
OMAN'’S ENERGY REQUIREMENTS?

With the growing prosperity of the people and better living
standards, power has became a necessity, and with it the need
for gas. In order to balance the supply-demand, the Government
of Oman has seen tremendous diversification of its gas resources
on all fronts from conventional, unconventional, enhanced oil
recovery and now associated gas. Since 2004 Dolphin Energy
became a valuable partner of Oman in securing this balance.

In the periods of gas surplus (i.e. 2004-2008) Oman was able to

Dolphinsight

export the excess gas via Dolphin pipeline. When the industrial
demand picked up in 2009. Dolphin Energy provided a reliable

and flexible alternative to domestic gas. At the moment Dolphin
Energy caters for 6% of Oman’s gas needs.

Q5. HOW WOULD YOU ASSESS THE RELATIONSHIP WITH
DOLPHIN ENERGY AND WHAT ARE OOCEP EXPECTATIONS
FROM DOLPHIN ENERGY IN THE FUTURE?

Since the beginning of our partnership in 2004, we have had
tremendous cooperation with Dolphin Energy. We especially
value their proactiveness in addressing day-to-day matters
and a flexibility in meeting the operational demands at hand.
If I had to use a few words to describe our partnership,

| would say mutual understanding and sincere commitment
to finding the best possible solutions for both sides.

Q.6. WHAT ARE THE MOST CRITICAL STRATEGIC
CHALLENGES FACING OOCEP OVER THE NEXT
COMING YEARS?

The main strategic challenge for OOCEP in the next couple of
years will be maintaining a sustainable hydrocarbon portfolio
and putting to good use the experience gained in Block 60 by
acquiring new oil and gas prospects. We are very lucky to be
part of the current unconventional exploration boom in Oman
and we are seeing a great deal of competition for unlocking
Oman’s hidden hydrocarbon potential (tight gas, EOR,
mature fields, deep offshore).

Q7. WHAT EFFORTS HAVE BEEN UNDERTAKEN IN THE
AREA OF SUSTAINABILITY?

Safety of people and environmental protection is embedded
in our core to achieve sustainable business operations and
we consistently manage all such risks by adopting state of
the art systems and techniques, processes and standards.
Thus we have developed our own operating management
system wherein safety and environment naturally take priority.
We adopt best available techniques not entailing excessive
costs that provide a net environment benefit in areas of
resource consumption, energy efficiency, emissions
reduction, waste minimization and pollution prevention.

Q.8. HOW DOES OOCEP CONTRIBUTE TO THE
DEVELOPMENT AND PROSPERITY OF THE SULTANATE
OF OMAN?

Since its inception in 2009, OOCEP has adopted specific
Corporate Responsibility Principles which set out OOCEP’s
beliefs, values and behaviors that govern the way we conduct
our business and describe the way in which we deliver on

our commitments to stakeholders and communities. We have
been very conscious of the Company’s role in the creation of
new opportunities for Omanis and their businesses, and the
promotion of In-Country Value. With that objective in mind,

the Company has assisted in the development of small and medium
Omani businesses, and has sponsored a number of workshops on
the development and growth of local businesses, cultural events
and educational projects.

Q9. OMANI CITIZENS PLAY A MAJOR PART IN SUCCESS OF
OOCEP, WHAT ARE THE MEASURES ADOPTED BY OOCEP FOR
THE DEVELOPMENT OF LOCAL SKILLS?

The HC Department acknowledges the importance of developing
both the organization’s capability and local employees’ abilities.

A skilled and knowledgeable workforce positively impacts
organizational performance; therefore, it is vital to invest in the
development of our local employees to increase their competency,
effectiveness, retention, productivity, and job satisfaction. OOCEP
offers the following options to Omani employees:

COMPETENCY BASED DEVELOPMENT PLANS
SKILLED INTERNAL TALENT POOLS

ADVANCED LEADERSHIP DEVELOPMENT PLANS
CAREER DEVELOPMENT PLANS

GRADUATE DEVELOPMENT PROGRAMS

The Musandam Gas Plant in Oman
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Dolphin Energy’s HSE&S department launched a companywide
Sustainability Awareness Campaign which focused on the
importance of water conservation.

SUSTAINABILITY PROGRAM

The campaign is usually launched every year, the aim being
to help raise sustainability awareness and promote a socially
responsible culture among employees. The program was well
attended by employees across the company in both the UAE
& Qatar, and included an interactive presentation followed by
group activities.

Throughout the awareness campaign, the survey results
were discussed among participants, which helped serve
as a great benchmark for employees to understand their
current levels of water consumption, and how to make
small changes in lowering water consumption.

Before the launch of the awareness campaign, a survey
activity was shared to measure awareness about our
employees’ levels of water consumption.

f [
| i / -
This year’s Sustainability Awareness Campaign focused on the importance of water conservation

Dolphijnsight

COMMUNITY

For the fourth consecutive year, the organizers of the
Abu Dhabi Science Festival (ADSF) served a real treat for
budding young scientists.

ABU DHABI SCIENCE FESTIVAL
— A REAL FAMILY FAVORITE

Growing in size and interest, ADSF took place between 13-22
November, 2014 with Dolphin Energy a proud sponsor of the
event. The company marked its presence with a purpose built
facility at the Abu Dhabi Corniche which attracted hundreds
of visitors and families over the 10 day spectacle.

The company’s pavilion complemented other workshops,
shows and exhibitions which included two new locations this
year — Al Ain and Sharjah. Furthermore, this year’s Festival
offered more than 60% new activities while 20 of this year’s
activities were locally inspired.

The aim of the Festival is to inspire young people and engage
them in science, technology and innovation (STI) so that

they pursue careers in STl related subjects. An increase in
locations has meant that the Festival continues to reach out
to more of the local community.

The company's corniche based pavilion proved very popular
with fans of the festival

Explaining the reason behind the company’s support,
Ibrahim Ahmed Al Ansaari, the CEO said: “The Abu Dhabi
Science Festival is an important feature of the company’s
community outreach calendar and we’re delighted to
participate and contribute to an event that engages and
inspires the young.

Highlighting the importance of science, technology and
innovation is a great way to increase understanding, to
encourage a path to a future career and to help explain how
STl is integral to our day-to-day operations. We're proud

to be part of this wonderful initiative and were delighted
with people’s response to our sponsorship and activation
program on the Abu Dhabi Corniche.”

Children benefited and learned more from being actively involved

Issue 33
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NATIONAL DAY
CELEBRATIONS HELD

In honor of National Days taking place in both the UAE and
Qatar, Dolphin Energy arranged special celebrations at its
offices in Doha and Abu Dhabi.

The historic days were marked by the company’s employees
with special activities arranged and gifts distributed
among staff.

Dolphin Energy also joined in celebrations held at the
embassies in each country, sponsoring a specially arranged
event at the UAE Embassy in Qatar and attending a special
ceremony at the Qatar Embassy in the UAE.

Dolphijnsight

As part of the UAE’s 43rd National Day celebrations, Dolphin
Energy was a sponsor of Zayed Heritage Festival, an event
held to commemorate the country’s history and heritage.

ZAYED HERITAGE FESTIVAL

Held in Al Wathba, the public festival is in its fifth year and
showcased a series of events based on the legacy of the
UAE’s founding father, Sheikh Zayed Bin Sultan Al Nahayan.
The event ran from 20th November until 12th December,
and featured a wide range of traditional activities including
camel racing, horse parades, falconry competitions,

a traditional souq and an Emirati heritage village.

Dolphin Energy’s participation included a hospitality suite
which featured information about the company as well as

a dedicated area where traditional activities were held to
complement the festival. The company’s participation is vital
in joining the Spirit of the Union and helped residents and
citizens of the country celebrate this special occasion.

Camels and their riders make their way to participate in the
Festival's opening ceremony
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Once again, the annual Abu Dhabi Grand Prix roared into
town along with an entourage of celebrities, rock stars
and legends of the sporting world.

FORMULA ONE

ot . ; . Many of our employees enjoyed pre-race festivities and a i Hosting the annual race has helped Abu Dhabi raise its
T T Vil W g T gl I . - R weekend of racing. They were present to witness the contest international profile and establish the emirate as a world
11‘\1_ ;};“ R : : in which, for the first time in F1 history, double points were i class sporting destination. Our sponsorship endorses this
= . e ﬂ"‘.;,! on offer to the first 10 drivers to cross the finish line. development and we’re a proud supporter.

4

k 4 '

oy | : _ . This meant that Lewis Hamilton won his second world
S 2 =-. " title to bring the curtain down on a thrilling and at times
' controversial season.

The Opening Ceremony of ADFF held at Emirates Palace

As part of our support for culture and the arts, the company
sponsored the annual Abu Dhabi Film Festival (ADFF) which
focuses on Arab cinema and provides a platform for emerging
and established local, regional and international film talent.

ON THE RED CARPET

The Abu Dhabi Film Festival and the Emirates Film Mariam Al Badr, Director Corporate Communications

Competition which the company also sponsored, endorses said: “Our support for culture and the arts in the UAE is
our strong belief that talent in all forms should be nurtured :well known and sponsoring the Abu Dhabi Film Festival
and developed. : and Emirates Film Competition helped us to deepen our

commitment to Abu Dhabi’s evolving cultural agenda.
We very much enjoyed participating this year and
witnessed the strength in depth of the talent on show.”

As part of the company’s sponsorship, employees were
offered the opportunity to attend the films and documentaries
on show. This year marked the first time that ADFF opened

with a locally-produced film, From A to B, directed by Emirati ¢ Abu Dhabi Film Festival is committed to curating

Ali Mustafa. ADFF also featured world premieres of many exceptional programs and engaging the local community
films including Big Hero 6, Imperial Dreams, Entangled, and ¢ through the art of cinema. The work of Arab filmmakers is
Young Tiger. i presented in competition with that of the international film

industry’s most acclaimed talent.

Yas Marina Formula 1 race circuit - Abu Dhabi
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17 COMMUNITY

This year, Dolphin Energy had the honor to contribute to a wide
variety of charitable institutions across the UAE and Qatar.

SPREADING POSITIVE ENERGY

EMIRATES FOUNDATION

Dolphin Energy donates to the Emirates Foundation every
year in support of their Ramadan initiatives which includes
home renovation for the unfortunate, water distribution within
labor camps and mosques, construction of Iftar tents, as well
as distribution of Eid gifts for children and adults.

RED CRESCENT AUTHORITY

Dolphin Energy was proud to donate funds to construct

a total of nine drinking wells in the following countries:
Indonesia, Pakistan, Afghanistan, Albania, Somalia, Chad,
Ghana and Togo. These wells will provide clean drinking
water to thousands of underprivileged people.

In addition, Dolphin Energy is also proud to have donated
its ambulance to the Red Crescent Authority, which will
hopefully help save the lives of many people.

RASHID DISABILITIES CENTRE

The Centre provides both education and therapy services to
children with special needs.

Dolphin Energy’s donation helped the center enhance its
services for education and therapy in terms of ordering
special equipment and learning material for the students, as
well as helped to enhance their overall learning environment.

SHEIKH KHALIFA MEDICAL CITY

Dolphin Energy, in collaboration with Sheikh Khalifa Medical
City, organized a “back to school” celebration for all the
young patients within the hospital. The celebration included
educational based activities, a coloring workshop, face
painting, games, as well as a puppet show.

All children who attended the event received an exciting
gift from Dolphin Energy, as well as the chance to have
their photo taken at a fun photo booth area.

Dolphinsight

ABILITIES DEVELOPMENT CENTER

The center focuses on academic learning as well as skills
and behavioral development for children and adults from
five to 30 years old with special needs.

Dolphin Energy’s donation helped support a number of
families who could not afford the tuition fees of the center.

EMIRATES AUTISM CENTER

As the center is dedicated to supporting and empowering
children with Autism, Dolphin Energy contributed to
supporting a major milestone in the center's achievements
— Abu Dhabi Autism Week.

Autism Week is held on an annual basis and heavily
attended by members of the community in raising
awareness about Autism. The event helped engage children
with Autistic needs as well as recognize their improvements
in schools and society.

ZAYED HUMANITARIAN ORGANIZATION (ZHO)

ZHO provides a range of integrated services that aim

at rehabilitating disabled people for inclusion into the
community. These services include training and education,
vocational and therapeutic rehabilitation psychological care,
family counseling, as well as supporting educational and
sport activities.

ZHO also provides a safe and supportive educational
environment for orphans, fostering positive behaviors as
well as theoretical and practical skills. Dolphin Energy’s
contribution assisted in helping continue the organization’s
valuable services and support to those in need.

g/l S

"*.'. -'

BEIT AL KHAIR SOCIETY

A humanitarian initiative set up by businessmen in Dubai, Beit
Al Khair Society strives to extend a helping hand to a wide
range of beneficiaries which include underprivileged families,
the elderly, widows, people with special needs, sick people
requiring support themselves, students, and orphans.

Dolphin Energy’s contribution during the Holy Month of
Ramadan helped spread much needed funds and support
to the center's beneficiaries.

MANZIL CENTER

Initially started by parents of children with special needs,
Manzil Center grew to become a non-profit charity
organization with special education teachers, behavioral
specialists, physiotherapists and psychologists.

Dolphin Energy’s donation helped fund the center in running
its day-to-day activities, as well as purchase much needed
equipment for the students.

SHAFALLAH CENTER FOR CHILDREN
WITH SPECIAL NEEDS

The center provides educational, medical, social, vocational
and recreational services in Qatar for those with intellectual
disabilities and autism spectrum disorders. Its services and
care are provided to both Qataris and expatriates, and
currently has around 720 students who receive daily
support free of charge.

During the Dolphin Energy Doha Dash, which took place in
February 2014, 25% of all registration fees were donated
to the Shafallah Center. The company made an additional
contribution to top up the amount raised with the proceeds
used to fund the center's day to day activities.

SHEIKH THANI IBN ABDULLAH FOUNDATION FOR
HUMANITARIAN SERVICES (RAF)

RAF is considered one of Qatar’s leading institutions
which focused on humanitarian relief in the fields of social
development, locally and internationally.

Dolphin Energy’s contribution has been split across two
projects. The Wish Fulfillment Project aims to support children
suffering from incurable and chronic life-threatening diseases
by making a wish come true while The Benevolence Basket
Project benefits poor and unfortunate families in Qatar by
providing food supplies and coupons.

REACH OUT TO ASIA (ROTA)

Established by HE Sheikha Al Mayassa bint Hamad

Al Thani, the primary aim of ROTA is to provide children
affected by crisis in the Middle East and Asia the access
to quality education.

In Qatar, ROTA promotes volunteerism and youth
empowerment and prepares youth to become leaders and
more active in their local community and globally. Dolphin
Energy’s contribution to ROTA helped in spreading education
to underprivileged children within the Middle East and Asia.

QATAR DIABETES ASSOCIATION

A charitable nonprofit organization established to offer
assistance and enhance the community’s health development.

Dolphin Energy’s donation helped provide valuable services
and support to those affected by diabetes. It also helped
improve the lives of diabetic people and those who are at
risk of developing it in Qatar.
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Dolphin Energy looks forward to welcoming everyone back

this year to celebrate the 2015 Dolphin Energy Doha Dash,

which will be held on 10th February, in commemoration of
Qatar National Sport Day.

READY FOR THE RACE?

Now in its third year, the event attracts athletes, students,
and members of the community of all ages and nationalities
who take part in the event by walking, jogging and running
around the track at Losail International Circuit.

We look forward to seeing you
at Losail International Circuit on
February 10th!

The aim of Qatar National Sport Day is to engage the
population of Qatar in sporting activities so that they lead
more physically active lives. In 2014, the Doha Dash was a
great success with over 2,000 people participating in four
categories: a 5 km and 3 km race, a 1 km Mini Doha Dash
for children and a 1 km ladies walk.

Dolphijnsight

COLLEAGUES

INSEAD
GRADUATION

Four Dolphin Energy employees were recognized for
completing the UAE Executive Leadership Development
Consortium, held under the instruction and administration
of INSEAD, the internationally renowned business school.

Ali Al Rahbi, Mariam Al Badr, Ajlan Enazi, and Rabia Al Marzouqi
completed the rigorous two year course of study that included
five learning modules. The graduation ceremony was held in
September 2014 and our employees were among 30 executives
from the Gulf region. The course of study included Strategy

& Planning, Customer Centricity, Supply Chain Management,
Strategic Human Resources and Finance.

Each of the employees participated in a case study group,
and presented their results to a panel of executives.

The program also included 24 months of one-on-one
coaching and a team building event.

“Executive education is a vital component of our employee
retention strategy, and our graduates are integral to the future
direction of this company. | would like to take this opportunity
to congratulate them and wish them every success as they

CNA-Q.
GRADUATION
CEREMONY

Dolphin Energy Graduates pose with Maury Wingo,
Director Marketing & Commercial (far left) and Bob
Hughes, Talent Management Manager (far right)

continue to build their careers with us,” said Rasheed Al
Rasheed, Director of Human Resources & General Services.

Congratulations to the graduates.

Seven Dolphin Energy employees were honored for their
successful completion of the Diploma in Engineering and IT
Hardware Programs at The College of North Atlantic Qatar
Annual Graduation Ceremony, which was held at the Qatar
National Convention Center.

The Dolphin Energy graduates are: Ali Al Redoua, Rabea Al
Kuwari, Omer Al Emadi, Naif Al Ajmi, Hamad Rashid, Ahmed
Al Hayder, and Noora Al Kuwari.

Congratulations to the graduates.
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Naif Al Aimi (pictured center) with the management team from CNA-Q and Oryx GTL

NAIF AL AJMI
RECEIVES
ACADEMIC
EXCELLENCE
MEDAL

Dolphijnsight

Our colleague Naif Al Ajmi, Field Operator in the Production
Department based at Ras Laffan, who is currently studying
for a Technologist Diploma at The College of the North
Atlantic Qatar, has received the President’s Medal for
Academic Excellence.

Sponsored by ORYX GTL, the award is presented to the
student with the Highest GPA in his discipline. With a GPA
of 3.83, Naif’s hard work and dedication has received the
recognition it deserves.

The award ceremony was held at the CON-Q premises
and was attended by the President of the College.

Well done Naif!

PUTTING THE FUN IN FITNESS

Ensuring employee health, wellbeing and safety is one of
the company’s most enduring commitments. It has been
incorporated into every aspect of our business, from
strategic and business planning, operations and day-to-day
office activities. We have even linked it to complement our
community outreach activities.

To support this commitment, Employee HSE Committees
have been formed in the UAE and Qatar. These committees
focus on the prevention of accidents, illnesses, and unsafe
events, as well as promoting awareness on health and
safety in the workplace, at home, across the community
and on the road.

Recently two campaigns were run under the UAE Committees
— one to mark World Heart Day and the other the Employee
Fitness Challenge.

For World Heart Day a team of doctors, health specialists and
nutritionists was invited to Abu Dhabi HQ to conduct various

checkups for employees which included (Eye checkup, Blood
Pressure, Diabetes, Cholesterol, Body Composition Analysis,

Hisham Al Shamsi has his blood pressure checked.

Dietary Assessment, Skin Analysis, Hair Analysis,

and Endurance & Posture Analysis). The interactive
workshop helped spread awareness on the importance
of employee health and wellbeing and was well attended
by over 50 employees.

The Committee also launched the second Employee Fitness
Challenge under the slogan “Get In, Get Fit”. The aim of the
challenge was not only to measure and maintain employee
wellbeing, but also instill team spirit for employees to
network and bond with one another.

This year, the Challenge enlisted the support of a
professional sports company which monitored and
managed employee participation.

Participants were invited to play a total of four sports and
fitness activities over a three month period, from October to
December. Winners were based on the best player for each
sport, the most improved player, and last but not least, the
best teams within each sport.

Congratulations to the winners of the Fitness Challenge.
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A DAY IN THE LIFE OF
FETH AMARA

I DO:

| am privileged to be part of Dolphin Energy’s Downstream
Operations team which over the years has experienced a
series of challenges and a long line in success. It has been
quite a journey.

| started my job in Taweelah in a temporary Portacabin.
We were preparing to receive Dolphin Energy gas for the first
time in the UAE. That milestone is a memory | will never forget!

In addition, it is astounding to think that all Dolphin Energy’s
facilities covering Jebel Ali, Maqta, Qidfa, Taweelah and
Fujairah, as well as the Oman border stations, were all put in
to service without a single lost time incident (LTI). Reaching
nine years operation with zero LTI is an achievement that
Dolphin Energy should be extremely proud of. This could not
have been possible without the support of the company’s
senior management team.

On a personal note, | would like to extend my sincere
gratitude and appreciation to Mohamed Bin Khadim who has
been a great leader and a strong team player. He has been
very supportive to me during my career at Dolphin Energy.

Nedjwa poses for a picture in Dubai Miracle Garden

I AM:

| graduated in 1981 with a Master’s Degree in Industrial
Safety and Bachelor’s Degree in Safety Engineering from
the United States. Following my studies, | worked for about
twenty six years in the UAE and Algeria before joining
Dolphin Energy in 2007.

The turning point in my life came in 2001 when my fourth

child Nedjwa was born with Down’s Syndrome. This led to my
decision to emigrate to Abu Dhabi so that Nedjwa could receive
better education and development support. | am very grateful
for this country which has provided us the opportunity to give
my daughter a better life. Today, she is 13 years old and attends
a normal school with normal children.

I ASPIRE:

| don’t know what the future holds for me, but | intend to go
back to Algeria once | leave Dolphin Energy, and settle in my
home town which is close to the sea.

Feth at the TFP project in Fujairah Mountains

| would like to do more travelling within Algeria, which is a huge
country and one | intend to explore more thoroughly.

Dolphijnsight
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WELCOME TO CAPTURED, A SECTION
IN DOLPHINSIGHT DEDICATED TO
SHINING THE SPOTLIGHT ON ISSUES
AFFECTING THE INDUSTRY AND

GATHERING INSIGHTS ON DOLPHIN
ENERGY’S APPROACH TO MANAGING

ITS DAY-TO-DAY BUSINESS ACTIVITIES.

CAPTURED TOPIC:

EMPLOYEE WELLBEING

Dolphin Energy’s commitment to employee
wellbeing isn’t simply a pursuit undertaken
to tick a box and it isn’t done so that the
company can be seen to be fulfilling

an expectation.

Rather, employee wellbeing underpins the
company’s corporate culture, touching
almost every aspect of the business.

WELLBEING:
OUR COMMITMENT

MIND SET

First, think about the activities upstream
and downstream and the policies and
programs put in place — you will see that
many of them have your wellbeing in mind;
second think about how the company puts
policies in place, how it engages with you
and your loved ones so that your health
and safety are a priority.

Finally, the company’s CSR program also
complements the commitment to wellbeing,
and has been instrumentalin our interactions
with the wider community.

Turn the page for an overview of our
commitment to wellbeing.

ON THE GROUND
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