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New E-registration Portal 4 National Sport Day \ project. They also met with L&T’s held on Sunday, 20 January at the 2012 for Project Financing

Beati Watani Environmental Ambassadors 5

rom 6 to 9 January, members of
Dolphin Energy’s senior management

including Ibrahim Al Ansaari

leadership to check the capability
for possible future engagements

Al Thuraya Ballroom in the Beach Rotana.

A large buffet lunch preceded the meeting

2012 Bond Issue (Issuing two bonds for
an aggregate amount of $ 1.3 billion):

Qatar Career Fair 6 n 12 February, the Dolphin Energy Doha Dash, held in (GM - UAE), Adel Ahmed Albuainain (GM with the organization. and then Ahmed Al Sayegh (CEQ) o Alimoddin Kazi
2012 Associates Annual Gathering 7 ocelebration of Qatar National Sport Day, saw runners — Qatar), Fares Chemouni (VP — Corporate presented the welcome note, followed by * Sunita Premlal
Miss You Paa 8 from all ages and nationalities run around the GP track Affairs), Anwar Zuarub (VP - Projects), In November 2012, Dolphin Energy a talk on Corporate Performance by lbrahim * Sangya Khanna

at Losail International Circuit, located just outside Doha. Hassan Al Emadi (VP - Qatar Operations),  announced the award of the EPC contract Al Ansaari (GM ~ UAE). Obaid Al Dhaheri  Abdulla Al Hashemi
Dolphin Energy Visits QITS 9 The aim of Qatar National Sport Day is to engage the population Khalid Al Marzougji (DVP — Technical for its upgrade at its gas processing plant (Senior Manager — Corporate and Strategic o Kinjal Shah

Professional Competencies Program 10

Together for a Healthy Heart 1

of Qatar in sporting activity so Dolphin Energy decided to
sponsor the inaugural event organized by Professional
Sports Group.

Services), Jassim Al Jasmi (Plant

Availability Manager) and Tarek El Kilany

(DVP - Procurement and Contracts)

in Ras Laffan to L&T. The scope of work
will include the detailed EPC of all
necessary works to facilitate the

Planning) spoke about the 2012 Bonus
Metrics leading to Eisa Al Falasi (HR
Manager) reviewing HR&A Updates.

® Husa Ahmed
 Blake Redding
* Maurice Wingo

Spotlight on... Finance 12 visited the Head Offices of Larsen installation of three new Rolls Royce Trent The Senior Management then presented . . o
) The event was a great success with over 1,360 people & Toubro (L&T) in Mumbai, India. gas turbine compressors, each rated at the Five and Ten Year, QHSESS as well 2. Tier 4 Unique Contribution
Informtion at your Fingertips 1 participating in four categories including a 5 km and 3 km race, 52 megawatts and related facilties. as Unique Contribution Awards to staff. The Awards 2012 - QP Qatarization
A Life in the Day of Blake Redding 14 a 1 km Mini Doha Dash for children and a 1 km ladies walk. Members of Dolphin Energy’s senior Once complete (expected for Q4 2014) meeting finished with an insightful Q8A. Awa,rd ,Commltt,e,es .
’ . . Every runner was congratulated with cheers from the many management toured the Research the three new compressors will join six (Achieving a certificate of Appreciation
Fitness within Dolphin Energy 15 and Development department of L&T and  similar Rolls Royce compressors already in Training & Development category
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supporters as they finished the race. Staff who did not want to
participate in the physical activity, volunteered in different
capacities around the track to ensure the event went smoothly.
A portion of the entry fee for each participant was donated

to the charity Reach Out to Asia (ROTA), a Qatari based
non-profit organization that empowers local communities by
providing access quality primary and secondary education to
children affected by crisis across Asia.

Dolphin Energy employee, Thomas Whateley (Senior Process
Engineer) came third in the 5 km run with a remarkable time of
17 minutes and 18 seconds.

Each of the event sponsors (Dolphin Energy, Vodafone Qatar,
Fitness First, Kellogg's, Rayyan Water and W Doha) joined forces
to promote healthy living by providing a number of fun activities
for the runners and spectators to enjoy. The Dolphin Energy
stand was bustling with activity including Team Qatar 100 m
sprinter Samuel Francis and British Olympic silver medalist
Samantha Murray taking photos and signing autographs

for the guests, a massage area, cooking station, and
refreshment lounge.

Adel Ahmed Albuainain (GM - Qatar) said: “This event has
allowed us to strengthen our community outreach commitments
and reemphasize the importance of health and fitness to all our
stakeholders - residents and citizens of Qatar, our partners
and colleagues.”

Dolphin Energy looks forward to welcoming everyone
back in 2014.

In the meantime, look out for the event spread on
pages 16-17. m
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From the left: Ibrahim Al Ansaari (GM-UAE), Adel Albuainain (GM-Qatar), Ahmed
Al Sayegh (CEO- Dolphin Energy), Khalifa Al Attiya (President - Qatar Motor &
Motorcycle Federation) along with Jamie Cunningham

(CEO - Professional Sports Group)

From the left: Team Qatar 100 m sprinter Samuel Francis, Ahmed Al Sayegh (CEO-
Dolphin Energy), Richard Daly (CEO - Vodafone Qatar) and Jamie Cunningham
(CEO - Professional Sports Group)

visited an offshore fabrication yard while
reviewing the Export Gas Compression

servicing the plant. m

Members of Dolphin Energy senior management visit the facilities at Larsen & Toubro

Congratulations

was promoted to Vice President
of the Dolphin Energy’s Projects

I n January 2013, Anwar Zuarub

Division. He oversees the
development of all projects
in the UAE and Qatar. Mr. Zuarub

joined Dolphin Energy in November
2005 as a Senior Projects Manager,
tasked with the development

of the Eastern Gas Distribution
System (EGDS) Project during

degree in Electronics Engineering
& Technology from the University
of Toledo.

Mr. Zuarub has brought significant
contributions to Dolphin Energy
through his leadership on multiple
projects and we look forward

to his continued success.
Congratulations and good luck

to him in his new role.

It was a proud day for Dolphin Energy
to recognize employees for the Honored
Service Award for completing both

5 & 10 years of service. See the names
of these employees in the special insert
of the newsletter.

QHSE Champions:

Team Recognition:
¢ UAE Operations
e |T Disaster Recovery Team

Individual Recognition:
o Malik Meftahi - IT Quality & Control Manager
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of the Qatarization Award):

® Fares Chemouni
® Mariam Al Badr

Tier 4 Unique Contribution
for exceptional cost saving
above USD 1,000,000 -

* Mahmoud Abu Hussein m

A Unique Contribution Award being handed to Mahmoud Abu Hussein (Senior Contracts Engineer)
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Dolphin Energy Limited

Abu Dhabi Trade Center
East Tower 2nd & 3rd Floor
PO Box 33777, Abu Dhabi
United Arab Emirates

Tel +971 2 6995500
Fax+971 2 6446090

the FEED stage. He was then ’
promoted to the post of Deputy Vice
President in May 2008 in charge

of Projects in UAE. Major Projects

such as EGDS and TFP were
successfully completed during this
period. In January 2012, Mr. Zuarub
assumed responsibility for Projects

in Qatar as well.

Dolphin Energy Tower — West Bay
Area Number 61, Block 7

PO Box 22275, Doha

Qatar

Tel +974 449 49494

Fax+974 449 49490

Before joining Dolphin Energy,

Mr. Zuarub worked for ADNOC

and Union Water & Electricity
Company (UWEC) in different
capacities including Senior Control
Engineer, Control and Automation
System Specialist, Project Manager
and Technical Services Manager.
Mr. Zuarub holds a Bachelor’s

www.dolphinenergy.com A view of the racetrack and event activities from the top

Employees attending the presentations at the CEO meeting
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2013 Planned Shutdown Events

production and to provide

sustainability to plant facilities,
shutdowns are planned to carry out
necessary works which cannot be
executed during the live plant phase.

I n order to ensure long term

Planned outages are a crucial
requirement and a provide assurance
for non-stop production.

Apart from executing planned works,
shutdowns are also an opportunity
to record facts and comments
based on thorough inspections,
which provide a basis to develop
medium and long term strategies

for repairs and/or replacements.

During early 2013, both onshore

and offshore facilities at Dolphin Energy
were shut down to execute the scope
that was established and to update
the ongoing monitoring of the assets.

Onshore Shutdown:

The onshore shutdown was relatively
smaller in scope compared to the
previous two carried out in 2011 and
2012; however it was unique in its
complexity. Shutdown was planned
for 28 days and completion of the full
scope within this window proved a
major challenge. Thanks to sound
planning and field preparation along
with efficient co-operation between all
parties, the shutdown was completed
two days ahead of the target date.
Major works involved were:

* MP flare header sludge removal
which could cause rapid corrosion
underneath, warranty inspection
of MP knock out drum internal lining
was also carried out

® Trains 1 and 2 catalyst change out

e Overhead lines replaced for
condensate stabilization system

* Integrity checks on SRU-1
sulfur condensers

® 7 FMP’s executed

All works were completed with an
excellent safety record.

This was the last shutdown of the three
year term contract for onshore which
was awarded to Descon Engineering
Ltd. in 2011.

Offshore Shutdown:

A key feature of the offshore shutdown
this was the first time it was completed
with 100% scope owing mainly

to the barge accommodation and
barge cranes.

The shutdown results were completed
two days ahead of schedule thanks to
the teamwork of all concerned.

The main elements of the scope
included:

e ESDV's and MOV’s replaced
(two each) with new valves
from Patrol valve

e Flare tip replaced

® 6 FMP’s completed

® Equipment scope completed

The main contractor for the job was
Madina, who have been working with

Dolphin Energy since 2012 on a three
year contract.
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Dolphin Energy management visited DOL-2 prior to the Shutdown, to oversee everything and meet the team

New E-

&C in partnership with ERP are
Pproud to announce that the new

E-registration online system is up
and running on our re-designed
corporate website. E-registration is an
online system designed for registering
companies’ details to establish a new
Commercial Directory in both the UAE
and Qatar — P&C is the business owner
for this system and the resulting
Commercial Directory.

Please note that the E-registration
is not a pre-qualification process.

How did the E-registration Develop?
Dolphin Energy had a previous vendor
database but the data was outdated and
the vendors were not properly grouped
per goods or services type.
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The E-registration started as an idea to
update the list of vendors and progressed
into a project incorporating the SRM
Module, a product of SAP, and developed
by KAAR Engineering. The project kicked
off in June 2012 and was managed by
Dolphin Energy’s ERP team. The project
was completed in December 2012.

Since then P&C/ERP have been testing
the system.

Through the completion of the
E-registration system, Dolphin Energy
now owns an intelligent and updated
directory for all vendors, supplies,
contractors and professional service
providers with their correct details and
sorted in groups based on type of
material or kind of services they offer.
This will lead to being able to fully utilize
the SAP features including:

e Selecting bidders from a confined list
of vendors

e Using SAP for transmittal of Request
for Quotations (RFQ’s)

How the E-registration Works?

Dolphin Energy’s website is equipped

to provide access to the E-registration
through a link which connects to the
SRM module. Individual invitations were
sent to vendors who are currently in
Dolphin Energy’s database. As well,

a public notice was published in the local
newspapers in both the UAE and Qatar,
inviting new vendors to register online.
P&C validates the data by reviewing and
accepting or rejecting the vendor
applications as per Dolphin Energy’s
requirements. The system allows vendors
to access and update their data at any

Porta

time using a username and password,
which automatically triggers revalidation.

Are there Security Concerns?

Considerable effort was exerted to
ensure the system is secure, safe and
would not expose the organization to any
attacks from hackers. m

Interview with H.E. Abdulla Rashed Khalaf Al Otaiba

Q: What did you enjoy most about
working at Dolphin Energy?

Shareefa Al Adawi (Workplace H&S Specialist)
volunteering at a school

Beati Watani Environmental Ambassadors

Environmental Ambassadors began
their volunteering activities along with

the assistance of representatives from the
Emirates Wildlife Society/World Wildlife
Foundation (EWS-WWF) by introducing
Beati Watani to students at schools
across Abu Dhabi.

In February 2013, Dolphin Energy

Mark Woodall (Environmental Manager)
visited a third grade Math class at Al Bateen
Science Private English School to introduce
the Beati Watani Online Environmental
E-learning Website. Mark had a lively one
hour session asking the students about their
knowledge of desert wildlife using photos of
desert animals native to the UAE. After the
talk, the students reviewed the Beati Watani
website and took a quiz to test their
newfound knowledge. Those with the
highest scores received prizes.

Shareefa Al Adawi (Workplace Health and
Safety Specialist) visited two public girl
schools: Al Mozdalifa and Al Loulou,
presenting twice in each location for grades
two to four. Shareefa spoke on the topic of
‘Waste’ — how it is generated and solutions
to minimize it. She also introduced the three

Q: What is your fondest memory
of your time at Dolphin Energy?

Q: How did Dolphin Energy help you
in your career growth?

Q: What do you contribute your
success to?

Q: What advice do you have for
national staff hoping to move up
the corporate ladder?

Q: What are you most proud of in
your career?

ince road accidents are a major
S issue in the UAE, two Road Safety
Committees were set up within
the organization to raise awareness
for road users and drivers and to decrease
the number of road accidents among
Dolphin Energy employees.
To mark GCC Traffic Week, held annually
in the first half of the month of March,
the UAE Road Safety Work Group
at Dolphin Energy in coordination with
the Abu Dhabi Police and Traffic Patrol
Directorate set up a tent in Abu Dhabi Mall

Mohamed Al Jaberi (Associate HSE&S Engineer)
volunteering at a school

R’s (Reduce, Reuse and Recycle) with
examples from the waste in each school.
Spreading environmental awareness

is crucial for the youth of the UAE and
was encouraged by the late Sheikh
Zayed Al Nahyan.

Rajendran Dhanasekar (Shift Relief Senior
Operator) commented on his volunteering
sessions. “It is encouraging to visit the
students and promote the message of
reducing plastic usage. | felt proud teaching
the future of Abu Dhabi and it made me
more energized back in the office.”

Yasmin Lotfy (Operations Admin Officer)
visited Al Salam School to work with grade
one students. She used the computer to
work with the children to teach them about
the environment.

Mohamed Aljaberi (Associate HSE&S
Engineer) visited Al Waleed Bin Abdul Malek
School to speak with grade one students
about the topic of waste. Mohamed said

“| will not forget how the school welcomed
us and appreciated our time. | highly
recommend it to any staff member.” m

H.E. Abdulla Rashed Khalaf Al Otaiba

Dolphin Energy Participates
in GCC Traffic Week

with different brochures on road safety for
all visitors to the mall. Under the theme
“Your Safety is Our Aim’ visitors to the mall
were able to take part in a quiz about road
safety to win mall vouchers. A similar quiz
was also held for all Dolphin Energy staff
asking staff to find answers from within the
Road Safety Handbook posted on Dolphin
Direct. Dolphin Energy in Qatar also
participated in the Traffic Week activities
and functions, organized by the Ministry
of Interior. m

Visitors at Dolphin Energy Stand during GCC Traffic Week
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Qatar

Qatar

CEO Annual
Staff Meeting

he CEO Annual Staff Meeting
was held on 22 January 2013
at the Katara Cultural Village.

Ahmed Al Sayegh (CEQO) opened the
meeting with a speech congratulating
Dolphin Energy employees and said “our
achievements demonstrate that we continue
to set standards in critical areas, providing
important benchmarks for the industry. They
also illustrate how our business is geared to
support the Qatar Vision 2030 and our
unstinting commitment to driving the highest
standards in QHSE excellence.”

The CEO also announced the launch
of the Dolphin Energy Doha Dash event
and encouraged all employees to
participate with their family and friends.

The agenda of the meeting included a
presentation on the Bonus Metrics by
Obaid Al Dhaheri (Senior Manager —
Strategic and Corporate Planning) and an

- Qatar

HR&A update by Rasheed Al Rasheed
(HR Manager), who presented the latest
nationalization figures and policy updates.

Following the presentations, a number of
employees were recognized by the CEO.
Staff that completed five or ten years of
service were presented with awards
followed by the winners of the ‘Unique
Contribution” awards. As well, Ali Al Rahbi
(VP -QHSE&S) also distributed awards for
significant contributions to HSE by Dolphin
Energy employees over the past 12 months.

The floor was then open for questions and
answers followed by a dinner. It was a
proud day for Dolphin Energy to recognize
employees for the Honored Service Awards
for completing 5 & 10 years of service,

as well as the Unique Contributions and
significant contributions to HSE. See the
names of these employees in the special
insert of the newsletter. m

HSE Team Receiving a ‘Unique Contribution’ Award in 2012

The CEO Meeting Panel listening to Obaid Al Dhaheri’s presentation

Qatari Youth showing great interest while submitting their CVs online

Qatar Career Fair 2013

Dolphin Energy was the proud Gold
Sponsor at the 6th Annual Qatar
Career Fair, which took place at

the Qatar National Convention Center
from 1-6 April 2013 under the
patronage of the Heir Apparent,

His Highness Sheikh Tamim bin
Hamad Al Thani.

Dolphin Energy marked its presence
by providing an online CV submission
facility on the stand as well as
running on-the-spot interviews

to prospective candidates.

Commenting on the importance

of the fair, Adel Ahmed Albuainain
(GM — Qatar) said, “The event presents
an ideal opportunity to engage with
Qataris, communicate our strengths
as an employer and highlight our
successes over the last twelve
months. Direct interaction is critical
and we really benefit from the
experience. Training and development
is key to our future success and
integral to supporting Qatar’s
objectives set out in the National
Vision 2030.

By looking at how we can build
capacity and enhance knowledge
we can create the most constructive

environment for recruitment

and retention where people’s skills

are supported, success and
achievement is rewarded and career
growth is a given. Over the last two
years, more than 100 Qatari
employees have been recognized for
their impressive achievements such as
high GPA scores, completion of their
Individual Development Plans and their
education studies, self achievement
and unique contribution.” concluded
Mr. Albuainain.

Plans to strengthen Dolphin Energy’s
commitment to Qatarization further

in 2013 include the National Employee
Referral Program which has already
launched and a new e-Recruitment
System which will kick off in the
second half of 2013. The company
will also continue to recognize

and reward outstanding achievement.

One such success from 2012 was
receiving the Certificate of Appreciation
for the Training & Development
category at the 12th Annual
Qatarization Review Meeting.

The certificate was delivered by

H.E. Dr. Mohammed Bin Saleh Al
Sada, the Minister of Energy

and Industry in the State of Qatar.

' 4 : s

i

Seedlings distributed to Dolphin Energy Employees in celebration of the Environment Fair

o further promote its commitment
I to Qatar National Vision 2030,
Dolphin Energy participated
in the fourth Qatar Petroleum Annual
Environment Fair. The fair took place
at the Doha Exhibition Centre on 14
to 16 April 2013, and was held under
the patronage of His Excellency
Dr. Mohammed bin Saleh Al Sada,
Minister of Energy and Industry.

Dolphin Energy’s participation this year
provided an opportunity to showcase
its environmental commitments and
efforts towards social responsibility and
community involvement.

The company selected the theme of
Climate Change, in co-ordination with

the Fair’s slogan, ‘Clean Energy for a
Sustainable World.” Dolphin Energy’s booth
showcased information about the critical
matter of global warming and illustrated the
impact of climate change on marine life,
habitats and natural resources.

The booth also provided energy
saving tips for people to implement
at home and the office and featured
an activity area to engage children
in fun and interactive games about
the carbon footprint, with the aim
to foster their knowledge and
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awareness on how every day activities
contribute directly to climate change.

A VIP area, which displayed a technical
poster showcasing Dolphin Energy’s
approach towards sustainability

and safety, was also featured.

The technical poster addressed Dolphin
Energy’s practices on flare reduction,
energy consumption, climate change,
greenhouse gas emissions, green IT
and employee engagement.

Commenting on the importance of the
event, Mr. Adel Ahmed Albuainain,
(GM-Qatar), said: “Dolphin Energy is

il

A school visiting Dolphin Energy Booth at the Fair celebration of the Environment Fair

1 N

strongly committed to conducting its
business in a manner that protects the
environment and we work closely with

our partners to manage environmental risk
with a relentless focus on operational
excellence. As a leading energy company,
Dolphin Energy has taken its environmental
responsibilities very seriously. For example,
over the last four years, Dolphin Energy has
successfully reduced gas flaring by 78%
and green house gas emissions by 24%.” m

2012 Associates Annual Gathering

he Workforce Planning
& Development Team in Talent
Management organized the “2012

Associates Annual Gathering” held on 16
December 2012 at Sharq Village & Spa.

The purpose of the event was to share the

latest changes in the field of development
and to highlight the various challenges in
the subject. Attendees of the event
included Rasheed Al Rasheed (HR

Manager), Adam Al Saadi (Assistant
Manager - HR), Paul Kelly (Head of Training
— Qatar), Nader Al Sayed (Head of
Nationalization & Retention), Rola Atiyeh
(Head of Environment) and Saida Al Khulifi
(Senior Talent Management Specialist).

The meeting began with Mr. Al Rasheed’s
welcome speech urging attendees to take
advantage of the training & development

programs in order to achieve the best
results. Hanan Al Haji (Head of Workforce
Planning & Development) followed this up
and provided a comprehensive
presentation on the services provided by

the Talent Management Department. Next,

Ms. Atiyeh highlighted the importance of
the coach in each National’s development
plan. The final presentation was delivered
by Khalifa Al Mansouri (Operations Cost

Control Analyst), sharing his own
development experience and HR'’s
significant role in overcoming the
challenges that each National might face.

The gathering concluded with an exercise
led by Mr. Kelly and was concluded with an
open discussion. m

Dolphin Energy Qatar
Supports Earth Hour 2013

n Saturday, 23 March 2013,
Dolphin Energy Qatar joined

millions of people across the globe

in switching off all lights for Earth Hour
at 8.30 pm local time for a period
of one hour.

Earth Hour was first initiated in 2007,
when 2.2 million residents of Sydney

participated by turning off all non-essential

lights. Following Sydney’s lead, many
other cities around the world adopted

the event and Earth hour has become the
world’s largest voluntary action in support

of the environment.

Earth Hour has since become a global
phenomenon that saw participation from
153 countries across every continent

in 2012, and the world’s largest voluntary

action. Some of the world’s most iconic
buildings and monuments stood in
darkness as a powerful symbol
representing a more sustainable future.

2013 marks the fifth consecutive year

in which the State of Qatar has taken part
in Earth Hour; Dolphin Energy has been
keen in showing its support

and contribution to this global
environmental event and showed its
support by switching off the lights of
Dolphin Energy Tower.

In the lead up to the event, an email

and SMS were sent to all Qatar based
employees encouraging them and their
families to participate in Earth Hour by
reducing electrical usage in their homes
and turning off all unnecessary lights.

As well, employees were encouraged to
shutdown their computers before leaving
for the weekend. Photos of Dolphin
Energy Tower were taken before and
during the event and the meter reading of
the tower was taken to check how much
energy was saved (323 Units). m

B

=4 "

The Dolphin Energy Tower before switching off the lights The Dolphin Energy Tower after switching off the lights



Qatar

Miss You Paa

‘Miss You Paa’ is a touching short fim
about traffic awareness and the winner of
the Qatar Traffic Award 2013 in the Short
Film category. The lead role in the film was
played by Tazim Zubair, the son of Dolphin
Energy employee Zubair Andiyil
(Procurement Officer).

Zubair participated in the production

of the film by playing the background
music used in the footage. His son Tazim
currently studies at MES Indian School

in KG-Il and has already won first prize

As part of Qatar National Day, Dolphin
Energy’s Public Relations Department
organized a gathering on 17 December
2012 from 11am to 2pm at Dolphin
Energy Tower in the Event Area.

A traditional and cultural area was set
up and gifts were distributed to all staff
members to mark this important

and historic day.

Qatar National Day is usually
celebrated on 18 December; however
since that date is a holiday,

Dolphin Energy selected a day earlier
to join the festivities.

The celebration of Qatar’s National
Day was felt across the country with
a wide range of activities taking place
nationwide including fireworks,
cultural programs and a celebration
of historic events. m

at his school for Best Western Dance Skills
for two consecutive years.

The film received a lot of positive feedback
and reviews commented on the creativity
used to convey the film’s message about
traffic accidents — no roads, cars or images
of blood were used, yet the message was
understood and felt by the audience.

Dolphin Energy is proud of both Zubair
and Tazim for their sincere efforts in raising
awareness of traffic safety. m

The talented Tazim Zubair in ‘Miss You Paa’ Poster

Dolphin Energy senior management members & employees celebrating Qatar National Day
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Dolphin Energy employees receiving gifts on the

Dolphin Energy |
Visits QITS

HR’s Nationalization & Retention team
along with members of Public Relations
visited Qatar Independent Technical
School (QITS) on 30 January 2013

to attract potential Nationals for future
roles at Dolphin Energy.

More than 50 students in their final
year as well as the school
management and staff attended the
presentation delivered by Nader Al
Sayed (Head of Nationalization &

Dolphin Energy participates in QITS Career day
Retention), Ahmed Al Hammadi
(HR Officer) and Salem Ba Khamis
(Senior HR Officer).

QITS students showed great interest
in the presentation and followed

up with questions about career and
scholarship programs offered.

Dolphin Energy’s stand at the QITS Career day

HR Administration

SAPIENT SAP

Qatar Honors Vendors PM Module Data

he HR and Administration
I Department organized a ceremony
honoring the top vendors that dealt
with the Business Center and had shown
great support in 2012. The event was held
on 3 December on the 21st floor Event
Area in Dolphin Energy Tower.

The Business Center deals with more than
150 vendors which offer employees many
discounted packages.

The top ten awarded companies received E n h a n ce m e n t
appreciation certificates. The event was
attended by Ali Al Rahbi (VP QHSES&S),

I i t

Najlaa Al Thani (Administration Manager)
and Mohamed Al Mahmoud. m

oLy F B
EnERGY ~ aalo

Maintenance and Reliability
* Easy to evaluate shutdown scope

BOM Links | * Optimal utilization of
maintenance resources

Mai * Reliable equipment history

 Cost saving on spare-parts
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" L * Increased equipment availability
Documents Links « Huge time savings

in searching documents

by the Plant Availability Department Parent-Child relationship and to create

— Qatar Operations together the
SAP-ERP team to enhance SAP PM data.
Once completed, this project will allow
optimized maintenance resource utilization,
poLe  enhanced shutdown planning, enhanced
ENERC reliability review capabilities and increased * Re-organize preventative maintenance

he SAPIENT project was launched  Re-structure tags according to
ENERC

new tags for missing equipment

* Review Bill of Material (BOM) linking
to their relative tags in SAP to allow
enhanced maintenance planning

A vendor receiving an Appreciation Certificate from Mahmoud Al Mahmoud & Ali Al Rahbi

maintenance cost optimization.

The SAPIENT project was awarded

to Transfields Qatar Services Company
and the project started in September 2012
with an expected completion date of
October 2013. Studies show 30% of an
engineer’s time is lost in searching

for relevant documents. The main task

of the project is to complete over 100,000
tags spread out over 35,000 documents.

plans to synchronize maintenance jobs
of various disciplines together.

This synergy of maintenance will reduce
equipment down time and increase
equipment availability. m
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Dolphin Energy Celebrates
UAE National Environment Day

olphin Energy, in cooperation with
the Environment Agency in Abu
Dhabi, celebrated the 16th National

Environment Day 2013, under the slogan
‘The living desert’.

The event, held at the Head Office

in Abu Dhabi, focused on the importance
of preserving the different types

of environments in the UAE, especially
the desert that covers more than 80%

of the total area of the country

and represents an important part

of the states heritage and history.

The lecture was delivered by Dr. Jubouri
(Assistant Director of Campaign at EAD)
and she passionately demonstrated to staff
that the desert in the UAE is a vibrant

and rich landscape with different types

of animals, birds, insects and vegetation
that need to be protected.

Dr. Jubouri noted that there are
approximately 200 desert forests

in the UAE mainly concentrated in Madinat
Zayed, Ghaythi and Al Wathba and 52 of
them have chosen to be moved into natural
reserves. As well, the UAE is adamant

on the protection of native species and has
led successful programs to save

the Arabian Oryx, Houbara, Falcons and
Arabian Leopard.

The lecture also covered the effective role
of strategic partners to make the UAE

free of plastic bags, reminding staff about
the need to use environmentally friendly
bags to avoid leaking of toxic substances
which contaminate soil and cause damage
to the wildlife. The lecture ended with a
Q&A session and each audience member
received an environmentally friendly

bag for shopping. m

Dolphin Energy employees attending the UAE Environment Day presentation

Professional

Competencies Program

A unique partnership between UAE
Operations (UOPS) and HR’s Talent
Management function was launched
in 2012 with the aim to develop and
implement a list of professional
competencies for 112 technical staff
within the UOP’s team.

Headed by UOP’s Internal Technical
Training Committee (UITTC), a total
of 42 competencies were selected
and developed through multiple
workshops involving all members of
the committee and taskforce.

Using this competency model

as a foundation, an employees

capabilities will be evaluated
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and following the assessment,
development plans will be created.
As well, training and development
activities will be scheduled to close
the gaps between these capabilities
and the competency model in 2013.

This pioneering work UOPS and
Talent Management will set the
direction for identifying professional
competencies for other divisions
and departments. Dolphinsight will
continue to provide updates on this
project through 2013.

Dolphin Energy’s project teams from both UAE & Qatar at the team building

Yim

. P

Projects Department
Team Building

he Dolphin Energy Projects Division
I organized a team building exercise
with staff from both the UAE and
Qatar and the Qatar Operations
Management team. The event was held
on 26 February 2013 at the Dolphin
Energy Arabian Tent in Ras Matbakh
at Al Khor Beach.

The objective of this Team Building
exercise was to bridge together the
different cultures that make up the Project
Division, using the sun and sea, while at
the same time establish a bond between

all the team members from both countries.

More than forty staff members from
all levels of the department participated

in the event from service staff to the
Senior Management team.

The staff were divided into four teams
and competed in games on the beach
that involved mental and physical skills
including: Volleyball, Tug of War,

Trivial Pursuit and Pictionary.

At the end of the day, the team building
exercise was a success as team spirit was
at an apex and it was reinforced that the
Project Division had shared goals and
objectives. There was an overwhelming
sense of bonding between all the team
members and everyone left with a
renewed sense of camaraderie. m

ellness campaigns are part

of the QHSES&S objectives

for each year and spreading
healthy tips and disease awareness
among employees is a divisional aim.
‘Together for a Healthy Heart’” was an
event organized by QHSES&S in
partnership with Sheikh Khalifa Medical
City to learn more about heart disease,
risk factors and how to best ensure
yourself the health of your heart.

Following the lecture, health checkups
were conducted for the audience.
This included:

Young Future Energy Leaders

® Height, Weight and Body Mass Index

 Blood Pressure

¢ Blood Sugar

o Total Cholesterol

¢ Carbon Monoxide level for smokers
 Nutrition Consultation

* Q&A with a Doctor

Over 40 employees participated in the
lecture and check up — each person left

knowing the best way to stay fit within
the scale of their weight and height.

at Dolphin Energy

s part of Masdar Institute’s
AOutreach Program, Young Future

Energy Leaders (YEFL) focuses
on raising the awareness of students and
young professionals in the fields of
renewable energy and sustainability and
helps mentor future leaders by engaging
them with the leaders of today. YFEL also
offers its participants the opportunity to
become more engaged in finding solutions
to the world’s biggest challenges:
energy efficiency and climate change.

As a key element of the annual

World Energy Future Summit held in

Abu Dhabi each January, YFEL members
partake in debates and discussions
about the future of energy and seek
sustainable solutions to the challenges

of climate change. This is where,
Dolphinsight caught up with the latest
Dolphin Energy staff member to be
accepted to the program, Mohamed
Abdelraouf Mohamed Abdalla (Gas Sales
Officer — Marketing & Commercial).

Tell us how you applied for the program
and what the process was like?

Mohamed: | was nominated

by my manager, Rabia Al Marzouai
(Senior Sales Manager) and decided to
apply for the program. Entry into YFEL is
very competitive and with candidates
from around the world, you need

to demonstrate a strong interest in future
energy and sustainable development as
well as display leadership capabilities.
Applicants must be 25 years old or
younger and have a university GPA of 3.5
to be considered. After some time, | found
out | was selected to be a participant which
meant a lot to me.

What does the program consist of?

Mohamed: The group meets about once
a month and participates in short courses,
workshops and seminars on different
topics pertaining to future energy — | was
able to take study leave for some courses
as other members flew in from overseas
so the debates were very interesting and

| felt I got a lot out of it. We were able

to share our ideas with our peers as well
as network and discuss our thoughts
with industry, government and academic
leaders which helped give me a lot

of perspective on some of the issues

the planet currently faces now and into
the future. One of the highlights was
listening to the President of Iceland,

HE Olafur Ragnar Grimsson, speak to our
group at the World Future Energy Summit
about climate change and how the entire
world is interconnected due to it.

What are you doing at World Future
Energy Summit?

Mohamed: Over 140 participants in YFEL

are at the event. We attended the Opening

Ceremony, panel sessions and a series
of distinguished speakers addressed our
group including Maria Van Der Hoeven
(Executive Director of the International
Energy Agency), Connie Hedegaard
(European Commissioner for Climate
Action) and HE Olafur Ragnar Grimsson,
President of Iceland. We were also able
to attend the Zayed Future Energy

Prize ceremony.

Dolphin Energy employee, Asma Al Ansari
(Technical Applications Engineer),

was a 2012 graduate of the program after
meeting the criteria required to obtain

the certificate: attending the workshops

-

Dolphin Energy employees participate in the Wellness Campaign

throughout the year, demonstrating
leadership through outside activities
and contributing to case studies
competitions offered. Asma along

with 55 other participants was honored
at a ceremony by H.E. Sultan Al Dhaheri
(Chairman of the Committee on Finance
and Economic Council and generous
benefactor of the program),

Dr. Fred Moavenzadeh (President of
Masdar Institute) and H.E. Dr. Adnan
Badran (President of Petra University).
When asked what she thought the
benefits of the program were, Asma
replied, “The YEFL program enriched
my knowledge in sustainable energy
and preserving the environment.

Led by highly qualified staff, we
experimented in chemical labs learning
how to produce energy and save the
environment using different chemical
materials such as recycling used oil.
Participating in YEFL improved many

of my skills especially in communicating
and leadership. Attending the courses gave
me the opportunity to network with people
from all over the world. It was an
extraordinary experience, which |
recommend to anyone trying to get

ahead in their careers.”

To find out more about the program please
check the Masdar Institute website or
speak with the Dolphin Energy HR team. m

Asma Al Ansari (Technical Appli
receives her certificate after completing the program

Engineer)

| Abdelraouf Abdalla (Gas Sales Officer)
at his office in Dolphin Energy
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In this issue of Dolphinsight
we profile the Finance division
in our Spotlight On series.

What is the division’s role within
Dolphin Energy?

The Finance division is the backbone
of any company’s operations and
processes and within Dolphin Energy
it is no different. Finance acts as a
support unit to Projects, Operations,
Marketing and works in parallel

with other support units.

The Finance division undertakes

a broad range of roles within

the organization. It is responsible
for financial accounting and
reporting, cash management

and providing insurance cover

for all its assets. It records operating
and financial transactions, analyzes
them and prepares financial reports
that inform management,
shareholders and investors about
the company’s economic health.

In short, we measure the company’s
financial success.

Finance ensures strong internal controls
are incorporated with clear segregation
of duties and comply with the
company’s policies and procedures.

The division has adopted best industry
practices and reporting standards

with focus on continuous improvement,
keeping abreast of new developments
and providing the right skills and
capabilities with a special emphasis

on the development of UAE and

Qatari Nationals.

The Finance division is led by Abdulla
Al Hashemi (VP Finance) and Firas Al
Zubi (DVP Finance) and a team of
professionally qualified experts based
in the UAE and Qatar.

How does the division
actually function?

The Finance division has been split into
different sections based on the various
functions it performs for better control
purposes such as Accounts Payable,
General Ledger Accounting, Treasury,
Budgeting and Reporting, Payroll

and Insurance.

The functions within Finance can be
broadly summarized as follows:
¢ Day-to-day transactional accounting

® Process payments to suppliers
and employees

¢ Cash management
® Preparing budgets and forecasts

* Analyze financial information
and report to management
and shareholders

® Preparation of annual
financial statements

® Production and revenue accounting
® Manage insurance program

® Support various audits

* Maintain and manage fixed assets

* Optimum use of the existing
financial system (SAP)

The UAE finance team gathers for a group shot

Can you provide examples where
Finance impacts positively on
Dolphin Energy?

Finance functions enable it to positively
impact the company’s financial
performance in a number of ways.

o Effective cash management
ensures availability and efficient use
of funds which provides value
to the shareholders

e Cost monitoring and control leads
to cost optimization

* Accurate and timely financial
information to the management
and shareholders facilitate key
strategic decisions

 Finance played a key role
in the successful issue of the
Senior Secured bonds

® Finance ensures that the company
assets are well insured to minimize
the risks

How would you sum up Finance in
three words?

Account, Control and Report. m

Kurdish

Venus Khudir
(Media Officer)

Hello Rosh Bash or Awkatit bash
Goodbye Bekatreta or Bakher bedgi
Yes Aree or Rasta

No Na or Nakher

How are you? Chawani?

How much is this? Avab
chandeya?

Please Haka zahmat neya
Thank you mamnon

You’re welcome Shayani neya
Natural Gas Ghaz saroshte

Congratulations

Congratulations to Mohammed

Al Heeqi (Warehouse Supervisor)

as he recently completed a Master’s
Degree in Science — Supply Chain
Management and Purchasing

at Skema Business School

in Sophia Antipolis, France.
Mohammed was a recipient

of a 2011 Total Scholarship.

( Hashem Abdulla

Abdul Rahman Al Attar

Abdulrahman Abu-Nada

Hamad Al Marri

Francisco Talan

Abdul Rahman Al Obeidli Husain

Yelena Kolesnikova

Hadef Al Marri

( Feline Dahrouj

Ali Al Balooshi

Peter Bewick

Mohsin Al Kurbi

Sultan Al Qubaisi

Firas Al Zubi

Salem Al Marri

C

Jassim AIEmadi

Osama Al Ejji

Salem Almahri

(

Mansour Alhajeri

New

Employees

December 2012 - April 2013

Naser Alhajeri

Hamad Aljneibi

Jaber Hasan Alobeidli

— U U U U

Srinivasa Konada

The Launch of UAE Operations HSE

Induction and Handbook

OP HSE&S in collaboration
U with QHSE&S and Corporate

Communications have put
together an induction pack in three
different languages (Arabic, English
and Urdu) for new employees/
contractors and visitors that will be in
close proximity to the UAE Gas Network.

The HSE Induction covers

the following topics:

e Facts about Dolphin Energy

* Access to Site

* Personal Protective Equipment
* Permits and Certificates
 Safety Signs

¢ Housekeeping

¢ Road Safety
* Emergency Procedures
* When to Report an Incident

* How to Report an Incident

The aim of the induction is to ensure
that every person who works and visits
Taweelah is aware of the Health,
Safety, Environment and Security
procedures and policies within the site.
In parallel with the induction pack, the
UOP HSE&S Handbook was prepared
and addresses the main topics
extracted from the Dolphin Energy Key
Procedure manual and summarizes for
personnel (staff, contractors and visitors)
the procedures so that all visitors to
Taweelah have the correct information
with them at all times. m

Information
at your
Fingertips

By connecting people, ideas and
data, Information Technology can
improve company operational
efficiency along with this
objective: accelerate decision
making cycles, provide access to
information from anywhere at any
time and break communication &
collaboration barriers.

FANEREEION

The rise in the number of smart
phones and tablets has also
transformed the enterprise world
in order to better serve business
needs so Dolphin Energy IT has
developed its mobility services
across three dimensions:

Make a Wish

The Abu Dhabi HSE Employee
Committee represents the
employees in the promotion of
HSE awareness within Dolphin Energy
in the UAE. Chaired by Shareefa Al
Adawi (Workplace H&S Specialist), the
committee decided to donate a portion
of their budget to the Make-A-Wish
Foundation - a nonprofit charity
dedicated to granting the wishes of
children with life threatening medical
conditions and to enrich the human
experience with hope, strength and joy.
The UAE branch of Make-a-Wish,
established in 2003 and under the
leadership of Her Highness Sheikha
Sheikha bint Saif Al Nahyan, has
granted wishes to over 600 children.

After reviewing a list of potential
recipients with life threatening illnesses,
the committee determined that two
children, who met a certain list of
criteria, would have their wishes granted
on behalf of Dolphin Energy. We are
proud to announce that one of the
recipients, Al Hawra, had her wish
granted on her eighth birthday. Al Hawra
wanted a vision impaired computer with
customized programs so that she could
read and enjoy technology like her
peers. Please find below some more
information about this very special girl:

Name: Al Hawra

Date of Birth: 30 December 2004
Age: Eight

Condition: Brain Tumor

Wish: Vision impaired computer with
customized programs

Favorite Color: Red

Hobbies: Play with dolls, watch ‘Dora
the Explorer’ and ‘Barbie’ cartoons

Her mother wants to wish Dolphin
Energy a big thank you as Al Hawra will
now be able to read without any help as
previously her mother had to read to her
due to vision problems.

In March 2013, Majid had his wish
granted as well - a visit to Disneyland
Paris. Please find below some
information about this very special boy:

Name: Majid

Date of Birth: 2 November 2007
Age: Six

Condition: Bone Marrow Transplant
Wish: Visit Disneyland Paris
Favorite Color: Yellow

Hobbies: Playing with toy cars

His family wants to thank Dolphin
Energy for granting Majid his wish. m

Special Guest at Al Jazira

Football Club

I

Al Hawra cutting her “Make A Wish” cake

* By supporting both company
owned devices and employee
owned devices in a
secure manner

® By supporting a broader
number of platforms
and opening it to iPads and
iPhones, in addition
to Blackberry

® By enhancing the access to IT
services from mobile devices
through three comprehensive
packages (basic, standard
and advanced)

The new mobility offerings were
launched last March and were
offered to Senior Management.
Further extension to middle
management and employees
will be planned in the future.

celebrating her wish come true

Our special guest with his family enjoying the Al Jazira Football match




I Do: | am Dolphin Energy'’s first in-house
lawyer and, as has been the case all during
my in-house career, | enjoy working with
the different departments and varied issues
that come from every direction. My job is to
help Dolphin Energy achieve its business
goals in a legally sound way. Often that
means helping management identify the
right questions to ask and then helping
them express accurately what they agree
to — and that means in straightforward
language, not legal jargon. This sometimes
means pushing a bit and testing “what if”
scenarios. To be a good in-house lawyer
you have to understand the business and
be an active part of the team. And,

as compared to many lawyers in law firms
you cannot specialize narrowly but must be
ready to respond to a very wide range of
questions. Challenging and fun.

The other part of helping Dolphin Energy
accomplish its goals in a legally sound
way is through compliance — which
fortunately does not take up too much
time due to the organization’s excellent
compliance culture. But, it is always
important to keep in mind how important
ethical business practices are to the
long-term success of Dolphin Energy.

will be moving from its long
standing home at the Trade
Centre Towers at Abu Dhabi Mall
across the bridge to the capital’s new
Central Business District (CBD) at
Sowwah Square on Al Maryah Island.
Located at the midpoint between
Abu Dhabi’s existing downtown
and new business and residential
districts, Sowwah Square marks
the completion of phase one of
Al Maryah Island’s development
and an important milestone in the
Government’s strategic urban
development plan.

I n late 2013, Dolphin Energy

Sowwah Square is a flagship
450,000 sgm office, retail and hotel
project developed by Mubadala
Real Estate & Infrastructure and
modeled on the world’s leading
mixed-use, 24 hour CBD’s.

It comprises of four international
Grade A office towers as well as
incorporating two luxury business
hotels (Rosewood Abu Dhabi

and Four Seasons Hotel Abu Dhabi)
and The Galleria at Sowwah Square,
a 33,000 sgm retail and dining precinct
that connects the entire mixed use
development to the waterfront.
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I Am: | was raised in Texas, but have lived
outside the US more than | have lived in it.
Before coming to Abu Dhabi | lived

in France for over 25 years, working

for Schlumberger and Michelin. | plan

to return there, especially to Brittany.

Vive la France! | have two lovely daughters
who were both married last year, one to
an Emirati and one to a French-Laotian.

My passion is sailing and | race dinghies
every weekend. Greatest sport in the
world - fun, good exercise in the midst
of nature and a mental chess match
involving boat and sail trim, wind, tides
and racing rules. Out on the water cares
disappear and everything is right with
the world.

I Aspire: Part of the charm of life is that
we never know exactly what the future
holds and so | look forward to discovering
what that will be. But | am sure that sailing
and boats will be a major part of it and in
the future | will return to France and spend
some time in the US. m

Dolphin Energy will be moving

into Tower Three — Al Magam Tower,
occupying four full floors from

levels 19 to 22.

Some of the leading companies
moving to (or currently occupying)
Sowwah Square include:

® Accenture

® Abu Dhabi Commercial Bank

* Booz & Company

¢ Cleveland Clinic Abu Dhabi

o Clifford Chance

* Deloitte

® Dunia Finance

* GE Corporate

o Gulf Capital

¢ JP Morgan

* Mubadala Petroleum

* Mubadala GE Capital

® Santander Bank

© Abu Dhabi National Energy Co. (TAQA)
* White & Case

Blake Redding enjoys sailing as a hobby, and spends every weekend on the water

The iconic exchange building at the center of Sowwah Square

Fithess

he results of the Dolphin Energy
I Doha Dash were enormously
positive, especially from the active
participants in the races; therefore, we
wanted to shed some light on the

achievements of two Dolphin Energy
stars that stood out from the crowd:

Interview with Thomas Whateley:

After coming in third in the 5 km run

at the Dolphin Energy Doha Dash with
a time of 17 minutes and 18 seconds,
Dolphinsight speaks with Tom Whateley
(Senior Process Engineer) to learn more
about his other athletic achievements
and training techniques:

Q: What is your nationality
and where did you work previously?

| am British and | previously worked in
China, Japan, Malaysia and the UK with
Foster Wheeler Energy Ltd.

Q: When did you join
Dolphin Energy and what is your role
within the organization?

| joined in February of 2011 as a Senior
Process Engineer based in Doha working
within the Technical Division. | primarily
work on developing Facilities Modification
Proposals (FMPs) for Qatar Operations.
This involves developing safe, cost effective,
environmentally aware, engineering

design solutions to operational issues
encountered throughout our offshore and
onshore facilities. The work | do improves
plant performance and helps keep the
plant running.

Q: What are some of your athletic
achievements?

¢ Half Marathon (21.1 km) with a personal
best of 1hr 4min 1sec

® Overall winner of the 2012/13 Aspire
Winter Aquathon series (500 m swim
and 5 km run)

o Winner of the Al Khor Community
10 km race in both 2012 and 2013

o Winner of the 2011 Doha College
10 km race and second place in 2012

¢ Placed second in my age group for
the 2013 QTel Half Marathon (third overall)

o \Winner of the 2013 Texas A&M — Qatar 5
km race and placed second in 2012

Q: When did you get into fitness and
how long have you been running for?

| have always been active, playing rugby,
cricket, lacrosse, skiing, squash and tennis
from an early age but while on assignment
in Malaysia in 2007, | started going running
a couple of times per week with the Hash
running club in Melaka, since most sports
were not easily available during my time
there. After returning from Malaysia, | kept
running regularly as a hobby to stay fit.

Q: What is your training regiment like?
| aim to do one long, steady run per week
and then mix high speed interval and high
tempo training into my other one hour
running sessions — e.g. 4 x 5 minutes

at 10 km race pace with 3 minutes rest
between each rep; 14 x 400 m at 5 km
race pace with 80 seconds rest between

Within Dolphin Energy

each rep; 25 minutes at half marathonrace  water) and don’t worry about missing

pace, 12 x 200 m hill sprint and repeat.

Q: How important is your diet to training?

Not so important. | don’t eat junk, but

as running is a great way to burn calories,
| eat whatever | like and never feel guilty
for having extra pudding.

Q: Any tips about eating healthy
and for optimizing performance?

No need to do anything special with your
diet if you run. Just follow the same advice
as anyone else for a healthy lifestyle:

Avoid fatty foods. Don'’t eat processed
meat. Minimize salt. Don't eat foods full

of sugar. Keep a balanced diet of carbs,
protein, dairy and vegetables.

Adjust your pace to your conditions.

If you're running a long way, slow down.
If it's hot, slow right down. Keeping
hydrated when it’s hot is critical (carry

a training session if you're not feeling well.

Q: How often do you train each week?

| train four or five times per week all year,
even in the summer. Normally | run for an
hour before work, three or four times per
week starting at 4:45 am. | also am a
member of the Doha Bay Running Club
and we do a 20 to 30 km run on Friday
mornings at 5:30 am (5 am in the summer).
As well, | also do a couple of swimming or
bike sessions for a more balanced fitness
regiment as well as to improve my
performance in triathlons and aquathons.

Q: Where is your favorite place
in Doha to run?

West Bay Lagoon has a great path around
the inside through parks and quiet roads
which provides a very pleasant, shaded
5-10 km loop. The Pearl has nice roads

to run on in the morning with little traffic. m

Thomas Whateley taking part in another racing event in Qatar

Akhilesh Bhati’s Running Diary

khilesh Bhati (Senior Instrument
Aand Control Reliability Engineer)

participated in the Couch-to-5K
Running Plan (C25K) with the goal of being

able to successfully complete the Dolphin
Energy Doha Dash in thirty minutes or less.

Here are some of his diary entries as he
prepared for the big day on 12 February:

27 December 2012:

| downloaded the program onto my iphone.
Presently | cannot run for more than 200
meters continuously so | decided to sign
up for the 3 km run.

15 January 2013:

| was able to run for 2 km but with all my
efforts | was not able to make more than

2 km in a single stretch. | am suffering from
severe knee, shoulder and back pain.

| was able to do a run/walk combination in
45 minutes for 5 km so will now switch my
registration to the 5 km for the Dolphin
Energy Doha Dash.

16 January 2013:

I have spoken with Warren Murdoch (DVP
Operations) to be my running guide
and to provide coaching.

18 January 2013:

Today | had my first lesson with

Mr. Murdoch on the Corniche.

2 February 2013:

| can now complete a 5 km run with a time
achieved of 34 to 35 minutes.

12 February 2013:

| successfully completed the Dolphin
Energy Doha Dash (6.5 km) in a time
of 31 minutes and 52 seconds.

Benefits after 1.5 months of practice:
¢ Weight Loss: | dropped 5.5 kg's (BMI
dropped from 27 to 25)

¢ Blood Pressure: Normal (reported by
doctor at Apollo Clinic)

¢ Stopped All Medicine: Now consuming
a healthy diet

* Body Fitness: | am feeling very energetic
and | have improved work efficiency

o Family: My wife participated in the
1 km walk but was capable of doing at
least a 3 km walk and my son did a 3 km

run after doing some practice with me
on the weekends

Goals going forward:

e Continue to run 3-4 times a week

¢ Ultimate Goal: 10 km run within 12
months in under an hour

¢ Weights Loss: | want to lose a further 5-7

kg's and have a BMI of 23

| really appreciate Dolphin Energy’s
sponsorship of the Doha Dash as

it was a great event and has created
a healthier life for me and my family
members. Thank you! m

Akilesh Bati and his children greet Team Qatar 100 m sprinter Samuel Francis
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1- Ahmed Al Sayegh (CEO) and Adel Ahmed Albuainain (GM - Qatar) present awards to the winners

2- Children are excited as they prepare to begin the 1 km mini Doha Dash for children

3- Ahmed Al Sayegh (CEO), waves a flag to signal the end of the race

4- Participating runners cheer as they warm up to begin the race

5- Everyone from all ages ready to begin the race

6- Active members of the public enjoy the fitness activities at the Dolphin Energy Stand
7- Dolphin Energy employees show their excitement as they finish the race

8- An excited participant shows her fitness at the long standing jump
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