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WELCOME TO
DOLPHINSIGHT!

We hope you enjoyed reading the last issue. Thank you to
those who took the time to send feedback on the new look
to the newsletter.

COVER STORY

DOLPHIN ENERGY
RECEIVES
SUSTAINABILITY
HONOR

The GM receives the award from H.E. Dr Mohamed Saleh
Al Sada, Minister of Energy and Industry and Managing
Director of Qatar Petroleum and Dr Ibrahim A Ibrahim,
Economic Advisor to His Highness the Emir.

This issue of Dolphinsight provides more updates on the
company, the work conducted across the community and the
continued success of our colleagues.

For this edition of Captured, we look at the strategy behind our
sustainability program, how it has developed over the last five

years, as well as the milestones reached as we embedded our
commitment and plans for the future.

Enjoy the read!
CORPORATE COMMUNICATIONS

On 19th June, the company scooped the ‘Sustainability
Innovation Award’ at the 4th Annual Qatar Energy & Industry
Sector Report on Sustainability and Excellence in Sustainability
Awards Ceremony.

The Sustainability Innovation award was received for the
company’s commitment to innovative stakeholder mapping
and engagement. Dolphin Energy was lauded by the
international judging panel for highlighting its commitment to
understanding its stakeholders’ needs and how activities affect
different stakeholder groups.

The company was one of thirteen companies who were
recognized for their commitments to sustainability in the State
of Qatar and one of thirty six oil and gas operators who
attended the event to mark the launch of the 2013 report.

Awards were given across seven categories: Excellence in
Occupational Health and Safety, Excellence in Environmental
Management, Socio Economic Contribution and CSR Activity,
Sustainability Innovation, Best First Time Report, Excellence
in Overall Sustainability Reporting and Excellence in
Sustainability Management.

Commenting on the company’s achievement, the GM, Adel
Albuainain, said: “We are proud to receive this recognition
which underlines our commitment to long term growth of
Qatar’s energy sector. This award is a testimony of our ongoing
commitment to sustainable development, which is critical to the
industry and central to achieving Qatar’s National Vision 2030.”

Dolphin Energy contributed to the development of the energy
and industry sector’s 2013 sustainability report which aims to
drive the implementation of sustainability within the sector.

Aligned to the national vision, the report demonstrates the
sector’s measurable contribution to national development plans
and strategies, provides transparent data on the performance of
the sector, advocates learning and sharing best practices and
encourages a culture of innovation and business excellence,
in addition to supporting individual companies to implement
sustainability management and reporting.
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03 COMPANY

UAE MINISTER
OF STATE VISITS
DOLPHIN ENERGY

Dolphin Energy was privileged to receive the UAE Minister of
State, Dr. Sultan Al Jaber, at our offices in May 2014.

In addition to his senior role in government, Dr. Al Jaber also
holds a number of other important posts including Chairman of
Masdar, Chairman of Abu Dhabi Ports Company (ADPC), Board
Member of Mubadala petroleum as well as the UAE’s Special
Envoy for Energy and Climate Change.

Dr. Al Jaber was given a presentation conducted by members of
our senior management, which included an update on the latest
developments in the Dolphin Gas Project and an overview of the
company’s divisions and their roles and responsibilities.

Overall, the meeting was fruitful and concluded with
a discussion about Dolphin Energy’s role across the local and
regional energy landscape and future plans for the company.

Dr. Sultan Ahmed Al Jaber

We are proud to have released the fifth edition of our
sustainability report, ‘Powered by Performance’,
highlighting the company’s commitment to the economy,
the environment and society.

OUR 2013 SUSTAINABILITY REPORT
HAS BEEN LAUNCHED

Dolphijnsight

Once again, the report has been classified ‘A/GRI Checked’
by the Global Reporting Initiative, indicating high levels of
transparency and disclosure.

Commenting on the company’s performance, the CEO,
Ibrahim Ahmed Al Ansaari, said: “Last year emphasized
the role we played in meeting the requirements of our
customers, it highlighted our continued commitment to
environmental stewardship and illustrated our commitment
to fulfilling a responsibility to supporting vthe communities
in which we operate.

This year’s achievements saw positive developments in our
economic, environmental and societal performance. This
included the successful negotiation of a gas agreement to
help meet customer requirements over the summer months
— a period of high demand, secured zero interruption in
supply to customers and recorded 99.997% plant availability
throughout the year. In addition, the company achieved just
under 23 million man hours without a lost time incident (LTI).

As for our environmental achievements, we registered a 20%
reduction in flaring, a 4% reduction in total GHG emissions,
a 51% reduction in SO2 emissions and a 12% reduction in
water consumption.

In terms of our community investments, contributions crossed
the US$4 million mark in 2013 and included the inaugural
‘Dolphin Energy Doha Dash’, a mass community fun run held
to mark Qatar National Sport Day and the first of its kind in the
country. In addition, the company registered 52% Emiratization
and 29% Qatarization levels.

We were also very proud to receive prestigious awards
including the Crystal Award in the field of ‘Training and
Development’ at the QP Qatarization Annual Review Meeting,
and 2nd Runner Up in the Corporate-NGO Collaboration
Category at the Arabia CSR Awards.

In 2013, the company further incorporated the principles
of sustainability into its management system with the
development of a sustainability management plan and policy.

The policy sets out five strategic objectives to focus our
approach — we strive to put our people first, operate with
excellence, create value, protect the environment and become
a better corporate citizen. This will drive our performance in
2014 and in the years ahead,” Mr. Al Ansaari concluded.

€€ WE STRIVE TO
PUT OUR PEOPLE
FIRST, OPERATE
WITH EXCELLENCE,
CREATE VALUE,
PROTECT THE
ENVIRONMENT
AND BECOME
A BETTER
CORPORATE
CITIZEN. 4,

To read our 2013 Sustainability
Report, please visit our website
www.dolphinenergy.com

Our control room in Ras Laffan helps to power the performance of the company
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PRESTIGIOUS
AWARD FOR OUR
COMMITMENT TO
QATARIZATION

For the second year running, Dolphin Energy received the
prestigious Crystal Award in the category of ‘Support for
Training and Development’ for the company’s performance
in 2013 at the Ministry of Energy and Industry Annual
Qatarization Award Review Meeting 2014.

Taking place on 19th May, 2014 the event was attended by
the Deputy General Manager, Mr. Mohammed Abdulla Al
Sulaiti, who received the award from H.E. Dr. Mohammed
Bin Saleh Al Sada, the Minister of Energy and Industry and
H.E. Dr. Issa Saad Al Nuaimi, Minister of Administrative
Development in Qatar.

Commenting on the achievement the GM, Adel Ahmed
Albuainain said: “To win the award two years running is
phenomenal and represents a great achievement. Our training
and development teams have worked extremely hard to
enhance our offering for our national employees and provide
tangible opportunities for career development.

DOLPHIN ENERGY
CALLS IN THE
ROBOT

[ it o

Dolphinsight

To have been selected among our peers is also a source of
enormous pride. | would like to extend my congratulations
to our training and development teams and the rest of the
Qatarization Award Committee for making this possible.”

The Ministry of Energy and Industry Qatarization Award
criteria is based on five categories: Support and Liaison
with the Education Sector, Supporting Qatarization,
Support for Training and Development, Supporting Student
Sponsorships and Best Qatarization Progress.

One additional Crystal Award, the Partnership Award
of Appreciation, is dedicated to educational institutions
supporting the energy and industry sector.

Incorporating lessons learned and implementing industry
best practices has led Dolphin Energy to become the first
company in Qatar to use robots to support its asset
integrity activities.

Use of the online robotic method/technique addresses
two significant challenges: conducting inspections and
performing cleaning while the firewater tank is in service.
The robotic tool performs ultrasonic (UT) inspection and
cleans the bottom of the tank.

This results in the following benefits: improves safety as
personnel are not required to enter the tank, maximizes
the life of the vessel by capturing data, and reduces the
downtime required for cleaning and inspection.

There are 4-steps in the process:

1. Deploy the tool through from a man way in the top to the
vessel floor

2. Conduct scanning for debris and data; if debris is found,
carry-out cleaning activities

3. Commence inspection by recording from 200,000 up to
1,000,000 data points

4. Send collected data to the mobile control room for
analysis, and retrieve equipment

Introducing new tools and techniques to ensure the company
maintains the highest level of asset integrity is critical in
ensuring overall availability, reliability and safety.

Dolphin Energy unveiled details of its Industrial Water Management
Project (IWMP) at the Qatar Petroleum Annual Environment Fair
which was held between 26th — 30th April 2014.

BRAND NEW WATER MANAGEMENT
PROJECT SHOWCASED AT QPEF

The project aims to reduce the quantity of wastewater being
re-injected into the deep wells and maximize the internal
reuse of wastewater by treating wastewater from the sulfur
recovery units (SRUs) and boiler blow downs as well as from
the oily water sewer which will be used as irrigation water
using an existing sanitary water treatment package.

The produced water will be treated to remove the chemical
Kinetic Hydrate Inhibitor (KHI) as per Qatar Petroleum (QP)
requirements and will continue to be injected. The IWMP
consists of three packages addressing Sanitary Water, Non
Salty Water and Wastewater Reinjection and there are plans
to share FEED results with QP in the last quarter of 2014
prior to final implementation.

Commenting on the importance of water management,
Adel Ahmed Albuainain, the GM, said: “As a leading energy
company, Dolphin Energy has taken its environmental
responsibilities very seriously and recognizes the

Clo=é the water
laucet whan
washing your hands
or |'|I':I:'l:'|ll'||_'.|
your teath

environmental and economic value of water. Developing
programs that minimize the use of fresh water through
treating and recycling wastewater supports this and we’re
delighted we showcased the project at the Fair.”

The project complements efforts undertaken by the company
in 2012 when Dolphin Energy implemented a modification

of the wastewater treatment unit to enhance the quality and
filtration of reinjection water prior to deep well injection.

“Our commitment to the protection of the environment ranks
equally with all other primary business objectives. We strive
for continuous improvement in our environmental
performance and where we can enhance our commitment
we take steps to do so. As important is the role we play in
helping raise environmental awareness and sharing
knowledge so that future generations understand the
pressing issues and the steps they can take to help,”

Mr. Albuainain added.
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In March, the company celebrated reaching 40 million
man hours without a lost time incident between the period
of February 2009 to December 2013.

MAJOR SAFETY
MILESTONE REACHED

The company’s Upstream and Projects Divisions crossed
the milestone and in so doing registered a 352% reduction in
the lost time incident rate (LTIR), which tracks the number of
incidents that result in a lost time injury or illness per million
hours worked, since operations began.

Celebrations to mark the occasion were held on 18th and
19th March and separate ceremonies took place at the gas
processing plant in Ras Laffan Qatar and the company’s
offices in Doha in which members of the senior management
team and DPSA representatives congratulated teams from
HSE&S, Projects and Upstream.

Commenting on these achievements, the GM Adel Ahmed
Albuainain, said: “We continue to implement best in class
HSE management systems and operational safety practices
and reaching these milestones is a great achievement for
the organization.

We have a robust safety culture and an unstinting
commitment to minimizing our environmental impacts
which is observed and practiced by our employees
and contractors at all times. | would like to extend my
congratulations to every employee and our contractors,
each of whom has helped enhance our safety and
environmental performance.”

Achieving excellence across health, safety and the
environment is a key operational objective for the company
which has developed a set of key performance indicators
to measure the continuous effort to safeguard people,
minimize any impacts on the environment as well as the
protection of its assets.

£€ I WOULD LIKE TO EXTEND
MY CONGRATULATIONS
TO EVERY EMPLOYEE AND
OUR CONTRACTORS, EACH
OF WHOM HAS HELPED
ENHANCE OUR SAFETY
AND ENVIRONMENTAL
PERFORMANCE. 59

Dolphijnsight

In the interest of enhancing its commitments, the company
created safety passports for employees in Ras Laffan.
These passports contain a record of the HSE training each
employee has completed, helping supervisors ensure no
task is undertaken without the proper training.

Huge strides have been taken in environmental performance
and the company has reduced greenhouse gas emissions
by 13% from 2010 to 2013.

In addition, a 44% reduction in flaring over the same time
period was recorded, thanks mainly to the flaring reduction
initiatives implanted into daily operational activities, and
partly to the installation of infrared cameras. These help to
improve the accuracy of flare flame monitoring.

“These actions demonstrate our belief in continuous
improvement and the power of collective responsibility.
We will continue to share our experiences and insights
with our partners so that we learn from past incidents.
And where we see we can improve we make sure we do,”
added Mr. Albuainain.
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Our customers are a key part of Dolphin Energy’s
success and reputation.

To highlight the importance of each of our customers, we
will be providing an insight into one of Dolphin Energy’s
customers in the next issues.

CUSTOMER FEATURE:
SAAD A. AL KUWARI

For the first edition of this series, Dolphinsight took time to interview Saad A. Al Kuwari, CEO of Tasweeq:

Ql1: WHEN AND WHY WAS TASWEEQ CREATED?

Tasweeq was incorporated on July 31, 2007 and began
transactional operations on January 1, 2008. The creation of
unified all marketing and export of Regulated Products into one
organization, in order to ensure timely liftings to avoid shutdowns
due to tank-top situations, to present one face to the market, to
ease port congestion, and to maximize value to the stakeholders
and Qatar.

€.2: HOW DO YOU SEE TASWEEQ GROWTH SO FAR?

Total exports handled by Tasweeq have grown from around 21.7
million tons per annum (mtpa) in 2008 to 43.9 mtpa in 2013 of
Regulated Products.

€.3: WHAT ARE TASWEEQ’S AREAS OF STRENGTH? HOW DO
YOU STAND APART IN A COMPETITIVE ENVIRONMENT?

Tasweeq’s strengths are experienced and dedicated staff, and

a simple business model with the clear objective of maximizing
stakeholder value. We accomplish this through efficient business
processes, sound core operations, and a strong market position
with a wide range of products, in addition to Qatar’s strategic
export location. We are very favorably positioned against
competition due to these strengths.

Q.4: HOW DO YOU ASSESS YOUR RELATIONSHIP WITH
DOLPHIN ENERGY?

a Our excellent working relationship with Dolphin Energy is
y reflective of desire and efforts to maintain productive relations
|r' with all Producing Entities, within the limits of the Emiri Decree
( which established Tasweeq.

€.5: HOW ARE YOU STRIVING TO BE BEST IN CLASS?

j \ We take advantage of our strengths and economies of scale by
continuously reviewing and improving our processes with an

Saad Al Kuwari, Image courtesy of Tasweeq unwavering goal of maximizing value to the stakeholders.

Dolphijnsight

€.6: HOW DOES TASWEEQ COORDINATE ITS EFFORTS WITH ‘ ‘ TODAY
J

ATTRACTING,
MOTIVATING AND
RETAINING STAFF
IS KEY TO THE
SUCCESS OF ANY
ENTERPRISE. 53

PRODUCT PRODUCING COMPANIES? FURTHERMORE, WHAT
DOES ‘REGULATED PRODUCT’ MEAN?

Law No. 15 of the Year 2007 defined the scope of Tasweeq
to include [initially] all exports from the State of Qatar of the
following products, designated as “Regulated Products”:

+ Liquefied Petroleum Gas (Propane and Butane)
+ Field Condensates (UFC, NFC, DFC, LSC)

+ Products from petroleum refineries, excluding specialty
products from Gas-to-Liquids production facilities (Naphthas,
Plant Condensate, NGL-Condensate, transportation fuels)

+ Sulphur

In 2010, after extensive industry and stakeholder consultation,
the Government determined that GTL naphtha and GTL-blended
jet fuel were Regulated Products. Regulation of GTL Gasoil is
presently under government consideration.

€.7: HOW HAS TASWEEQ’'S ROLE GROWN SINCE INCEPTION?

Aside from increased exports as projects producing Regulated
Products became operational, Tasweeq has added two other
non-regulated business lines since inception:

+ Serdal vessel screening/vetting services for all vessels entering
any Qatari port

« Contractual agent for QP related to crude oil, base oil, and
lubes sales, in addition to coordinating local supply

Q.8: WHAT ARE THE 3 OR 4 MOST CRITICAL STRATEGIC
CHALLENGES FACING TASWEEQ. OVER THE NEXT 5 YEARS?

* Maintaining the Government’s and other stakeholders’
confidence in Tasweeq’s value contribution, which is made
possible by flawless execution, effective governance and strict
adherence to sound work processes

+ Solidifying our market position in existing markets, and
diversifying into new markets, where profitable

+ Maintaining marketing operations in terms of operational
efficiency, reliability, accuracy and responsibility

« Increase financial returns for producers in the State of Qatar
through the marketing of Regulated Products according to
the highest international standards

« Investing in staff development and training as they constitute
Tasweeq’s backbone for our operations’ continuation

€.9: WHAT IS THE OUTLOOK FOR TASWEEQ?

Tasweeq is committed to maintain its outstanding performance
and gain the confidence of the Producing Entities in the
State of Qatar.

Q.10: WHAT ROLE WILL DOLPHIN ENERGY PLAY IN YOUR
PLANS FOR GROWTH?

Dolphin Energy Limited has a positive role in maintaining

its production rates and quality products such as sulphur,
condensates and LPG, in order for Tasweeq to export these
products to global markets -reliably, efficiently and responsibly.
Thus gaining the confidence of customers and maintaining its
excellent reputation in the global markets.

nal Petroleum Marketing Compan

Image Courtesy of Tasweeq

Issue 32



11 COMPANY

DOLPHIN ENERGY
PARTICIPATES IN
THE 13TH QATAR

On 21 May 2014, Dolphin Energy participated in the
13th Qatar Reliability Forum. Sponsored by Rasgas, the
meeting hosted other industry leaders including: Qatar
Petroleum, Qatargas, QChem, Oryx GTL, and Shell
Pearl GTL. The forum’s purpose is to share and discuss
standards and industry trends to improve reliability.
Three topics were addressed at the meeting, one of

The day was held to promote a positive culture and
highlight the efforts of teams and individual performances
in the area of quality.

The event featured a series of workshops attended by
more than 670 individuals covering topics related to
quality and presentations to highlight Dolphin Energy’s

DOLPHIN ENERGY PROJECTS DIVISION QUALITY
PROGRAM LOGO LAUNCHED

To coincide with the Project Division’s Quality Program, the
team developed and launched a new logo for the initiative,
including a campaign acronym and mission statement:

: ‘ ) policy on quality and the parameters in place to measure Quality Acronym
RELMILI I ! :vﬂhlkafs hPI::]ce.ss Safety” Solohin £ and monitor performance were also delivered. Q uest for excellence
" nes ati represented Dolphin Energy by To support the event and the important message it U tilize resources effectively

FORUM

delivering a presentation on alarm management.
Mr. Bhati discussed international standards recognized

as best practice by insurance and regulatory authorities.

Other alarm management aspects covered include:
alarm philosophy, rationalization, masking,
suppression techniques, and DCS graphics to
improve alarm interpretation.

On 20th May 2014, more than 1,500 employees from Dolphin Energy
and contractors participated in the Projects Division’s Quality Day

which took place at Ras Laffan, Qatar.

carried, members of the senior management team visited
the event.

Commenting on the initiative, the GM Adel Ahmed
Albuainain, said: “The company’s position on maintaining
the highest levels of quality are well known and we should
always look at ways to improve that commitment.

Events such as this help highlight our successes and
serve to remind that we all have a role to play. Sharing our
experiences with our contractors and partners also helps
to build a common culture so that we ensure standards
and actions are consistent.”

An awards distribution ceremony was held to mark

the conclusion of the event which was attended by the
Projects Division, Upstream Operations and contractors’
senior management.

A number of individual and team awards and certificates
were distributed among best quality performers.

A chieve requirements consistently
L oyalty to the company

I ntegrity is our norm

T eamwork our strength

Yield desired results

PROJECTS QUALITY MISSION STATEMENT

Dolphin Energy Projects Quality Mission is to:

Cultivate a positive culture of quality where people utilize
systems and endeavor to achieve requirements

Engage with stakeholders respectfully, ethically
and professionally

Continually review, improve and update systems
and processes based on latest technologies, shareholder
expectations and lessons learned

MORE THAN 1,500 EMPLOYEES frodomiisrocbbhbudosi
PARTICIPATE IN QUALITY DAY

team work, implementing systems, focusing on a
proactive and solution orientated approach.

Dolph[nS|ght Issue 32
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The Senior Management team celebrate the launch of Stop & Think with Dolphin Energy Employees and Contractors

STOP & THINK
CAMPAIGN
LAUNCHED

In line with our commitment to the protection of health,
safety and the environment, Dolphin Energy launched
a company-wide campaign, “Stop & Think”.

The aim of this campaign is to emphasize our primary
objective and responsibility towards the safety of every
employee, as well as maintain a safe working
environment for all.

The campaign was launched in Ras Laffan and Taweelah
in June 2014, with employees from both sides attending
as well as members of the senior management team.

Interactive workshops which included an online training
module were also introduced to employees in both
locations, who were given scenarios of incidents to
measure their level of safety awareness.

STOP
[ __AND

Campaigns such as “Stop & Think” empower employees,
encourage them to be aware of their safety and help keep
the workplace safe by supporting our progress towards
HSE excellence.

After all, nothing is more valuable than the safety
of our people.

Dolphijnsight

COMMUNITY 14

On 22nd May, students of UAE University and Al Ain
government employees were invited to attend a workshop to
learn more about the importance of safety and security when

in proximity to the company’s UAE Gas Network.

AL AIN AWARENESS CAMPAIGN

Working in partnership with the university, one of the oldest
and most prestigious academic institutions in the country,
the workshop provided an overview of Dolphin Energy’s
operations and highlighted the important role played by Al
Ain in the development of the Dolphin Gas Project. Held at
UAE University’s campus, the event also included a question
and answer session in which attendees interacted with the
company’s senior management team.

Commenting on the impact of the workshop, Prof. Mohamed
Albaili, Deputy Vice Chancellor for Academic Affairs (Provost)
of UAEU said: “We were very pleased that Dolphin Energy
invested time and resources into conducting this workshop.
It is important that our students are aware of the hazards of
a gas pipeline network so that they can act responsibly when
the need arises. It was also important to learn about the role

the company plays in ensuring energy security for the
UAE and the impact their gas has had on the development
of the country.”

Outlining the importance of the session, the CEO,

Mr. Ibrahim Ahmed Al Ansaari said: “A considerable
portion of our gas network is located in Al Ain and we
wanted to remind attendees about the importance of
acting safely and being vigilant at all times.

The workshop in Al Ain allowed us to engage with those
who have a key role to play in spreading messages about
the need for safety. Protecting local communities and
enhancing the levels of safety is an imperative and we
plan further initiatives of this nature in the future,”

Mr. Al Ansaari added.
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FUJAIRAH
CAREER FAIR

H.H. The Ruler of Fujairah visited the Fair to learn more about
the programs companies had in place to boost nationalization

DOLPHIN ENERGY
AND QATAR
UNIVERSITY - A
PERFECT MATCH

In line with the company’s Partnership Agreement with Qatar
University (QU) and its commitment towards education and
human development, Dolphin Energy has sponsored a number
of QU’s initiatives in 2014. In the second quarter of the year, this
included the ‘Life is Engineering Program’ and the ‘Engineering
Week and GCC Students Contest’. We take a closer look at
each initiative below:

LIFE IS ENGINEERING PROGRAM:

Between 23rd-28th April 2014, Dolphin Energy sponsored
the “Life is Engineering Program”. Organized by the College
of Engineering, the annual project targets male high school
students with the aim of promoting engineering as a

career option.

ENGINEERING WEEK AND GCC STUDENTS CONTEST 2014:

Taking place between 23rd — 28th May, Engineering Week
focused on high school students, foundation university students
and companies in the public and private sectors. The event

is supported by the GCC Arab-Gulf Cooperation Council and
focuses on providing an opportunity for engineering students
across the region to engage and excel in confronting real world
design problems.

This year’s event aimed at raising awareness among male
and female secondary school students who are studying
engineering majors, motivating them to pursue their studies at
QU’s College of Engineering.

Dolphijnsight

Dolphin Energy was proud to sponsor and participate in
Fujairah’s 8th Career Fair, held in May 2014.

The event, organized under the patronage of H.H. Sheikh
Hamad bin Mohammed Al Shargi, Member of the Supreme
Council and Ruler of Fujairah, saw the participation of

160 exhibitors.

Dolphin Energy participated as associate sponsor, and
featured a stand at the exhibition. Members of the HR team
were present to interact with job seekers and promote
Dolphin Energy as an employer of choice.

We were honored to receive H.H. Sheikh Hamad and H.H.
Sheikh Maktoum bin Hamad Al Sharqi, who both visited our
stand and asked questions about the Dolphin Gas Project
and its role within the region.

The Fujairah Career Fair was a three-day event aimed to
connect job seekers with local and regional companies
operating in the UAE.

Commenting on the company’s support for the university, the
GM, Adel Ahmed Albuainain, said: “Providing an environment
for the younger generation to develop practical and
academic skills will help ensure the country has specialists
across all fields of engineering in place for the future.

Initiatives of this nature are critical and complement efforts
undertaken by academia and industry to support the Qatar
National Vision 2030 and the National Development Strategy
2011-2016.

We take enormous pride in investing in the country’s youth
and delighted to deepen the strong relationship we have with
the University.”

Engineering Week is an important part of our
engagement program

In the second quarter of 2014 Dolphin Energy supported activities held
by three Qatar based educators — Texas A&M, the Qatar Independent
Technical School (QITS) and College of the North Atlantic (CNAQ).

A COMMITMENT TO EDUCATION

On 19th March, Dolphin Energy sponsored the 7th Annual
Texas A&M Qatar Careers for Engineers targeting young
aspiring engineers.

In addition, the company sponsored Texas A&M University
Student Engineers’ Council for the third year in a row. The
Council attracts top engineering students from the university
and provides opportunities for the students to connect with
professionals and learn more about the field of engineering.
Various events are held throughout the year to promote
different fields of engineering as a career choice.

On 13th May, Dolphin Energy participated in the CNA-Q
Job Fair providing a great opportunity for employers to
meet talented and qualified students in Business Information

Technology, Engineering and Health Science. Students
and alumni learnt more about companies from Qatar’s
public and private sectors and had the chance to secure
full-time employment, scholarship, internship and summer
training opportunities.

Finally, on 21st May, the company participated in the QITS
Career Fair organized by Qatar Petroleum. Held under the
patronage of HE Dr. Mohammed Bin Saleh Al Sada, the
Minister of Energy and Industry, the QITS Career Fair was
inaugurated by Dr. Mohammed Yousef Al Mulla, QAFCO
Board Director and General Manager who also inaugurated
the school’s Safety Technical Discipline Center.
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Following our move to the offices at Sowwah Square, we
collaborated with Barjeel Art Gallery, an independent, UAE-based
entity established to manage, preserve and exhibit the personal art

collection of Sheikh Sultan Saud Al Qassemi.

APPRECIATING ART

As part of this unique collaboration, we are exhibiting many art pieces around our offices, with the aim of supporting
Arab painters from around the region. The works will be rotated annually.

A small collection of our art pieces include:

Untitled, by Nja Mahdaoui

Nja Mahdaoui is one of Tunisia’s leading artists and a notable
Arab contemporary artist.

He is a visual artist who considers himself ‘an explorer

of signs’ and has been described as a ‘choreographer of
letters’. His work inspired by Arabic calligraphy is remarkably
innovative as the aesthetic dimension of letters brings forth
a sense of highly rhythmic poetry. Famous for his meticulous
work in ink on parchment, Mahdaoui stresses the visual
impact of his compositions, which he refers to as ‘calligrams’
or ‘graphemes’.

His works have been widely shown around the world in GCC,
Asia, America, Africa and Europe. They have been presented
in international art fairs: Abu Dhabi Art, Art Dubai, Art Paris,
Marrakech Art fair, Zoom Art Fair, Art Asia Miami, Art Stage
Singapore, India Art Summit, and Scope Basel.

Nymph, by Ali Talib Al Kayali

Ali Al Kayali is an lragi-born painter and artist.

He worked as a lecturer of Plastic Art at the Academy of
Fine Arts in Baghdad as well as the Al Yarmouk University
in Jordan. His artworks have been exhibited in one-

man shows in distinguished museums and galleries in
Iraqg, Kuwait, Jordan, Lebanon, Bahrain, Dubai, and the
Netherlands.

Ali’s work can be viewed in the permanent collections of
the Institute of Arab Art in Paris, France; the World Museum
in Rotterdam, Netherlands, and the Station Museum of
Contemporary Art in Houston, Texas. He currently lives in
the Netherlands.

Untitled, by Salman Abbas

Salman Abbas is an Iragi-born painter and artist.

He joined the ‘Institute of Higher Education’ which became
known as ‘The Academy of Fine Arts’ and later still ‘The Arts
College’ in the early 1960’s, and established an artist group
called the ‘Innovationists’.

As part of the group’s mission, Salman strove to rebel against
traditional art styles, and instead produced works of art using

new materials such as collage, aluminum and mono-type.

Momentum, by Emmanuel Guiragossian

Born in 1954, Emmanuel Guiragossian is

a Lebanese-German painter, sculptor, graphic artist,
publisher and musician of Armenian descent. The eldest
son of renowned artist Paul Guiragossian, Emmanuel
belongs to the 6th generation of artists in his family of
musicians, iconographists and painters.

Emmanuel specialized in Artistic Anatomy and returned

to Lebanon where he became a professor at the Académie
Libanaise de Beaux Arts (ALBA) and the American
University of Beirut until 1984.

Currently, Emmanuel is based in Lebanon and Germany and
has founded a second art gallery in Dresden in 2007 where
he exhibits works of contemporary German artists including
his own.

Untitled, by Khalid Al Jallaf

Khalid Al Jallaf is an Emirati artist who is regarded as a true
bridge between the Arts, Sciences and Humanities.

Qualifying originally as a lawyer in 1984, he is the Executive
Editor of Hroof Arabia magazine (the only quarterly
magazine about Arabic Calligraphy in the world).

Khalid uses his art as a starting point for dialogue about
creative and spiritual topics. He has become somewhat
of an ambassador in recent years travelling to various
countries including Japan, Germany, Spain and Korea to
represent the UAE in cross cultural exchanges.

Untitled, by Nouri Al Rawi

Iraqgi artist Nouri Al Rawi is regarded as one of the most
important figures in the Iraqgi fine arts movement. He
established a number of museums and assumed important
administrative positions, and he is an artist with a
distinguished style.

Al Rawi is also one of the founders of Society of Iraqi Fine
Artists and succeeded in getting the land where the Society
building was constructed from the late King Faisal in 1955.
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We are proud to welcome Mohammed Al Sulaiti as the new Deputy
General Manager, who began his duties with us in May 2014.

A NEW MEMBER OF THE
DOLPHIN ENERGY FAMILY

The Deputy GM, Mohammed Al Sulaiti

Mohammed has extensive
experience from his years at Qatar
Petroleum and Qatar Petroleum
Development Company (QPD,).
Dolphinsight caught up with him
for a brief chat.

Dolphijnsight

1. WHERE ARE YOU JOINING US FROM?

| came from Qatar Petroleum Development Qil and Gas
Company which has a sharing agreement with Qatar
Petroleum. It produces oil and gas in the eastern part of
Offshore Qatar, which is very close to the UAE border. |
held the position of Deputy General Manager of this Qatari-
Japanese joint-venture company.

2. WHAT ARE YOUR ASPIRATIONS WORKING WITH
DOLPHIN ENERGY?

| am proud to join Dolphin Energy and | look forward to
participating in the success of the company by means of
supporting both the management and technical departments
wherever possible to achieve our objectives. | will work

jointly with the top management to empower both Emiratis

and Qataris in all disciplines to reach the maximum level of
Nationalization ensuring they are developed technically to be in
the right position.

3. WHAT HAVE BEEN YOUR CAREER HIGHLIGHTS TO DATE?

From 1992 to 1998, | was at Qatar Petroleum leading the
Engineering Department covering onshore and offshore,
participating in all projects to develop the facilities for onshore
and offshore sites. Following that, | was involved in supporting
the Technical Directorate in all specialized matters including the
Qatarization plan, from 1999 up to 2002.

From 2002 up to 2014, | held the position of the Deputy General
Manager in QPD (Japan), and worked hand in hand with the
management from the conceptual design stage to commissioning
of the oil and gas offshore site which started the first production
in March 2006.

| helped oversee QPD’s offshore field development which
included topside facilities and a drilling operation. Today the
company is in a strong position and an equal with all other joint-
venture companies with QP.

4. WHAT ADVICE WOULD YOU GIVE A NEW EMPLOYEE
AT DOLPHIN ENERGY?

My sincere advice to any new employee at Dolphin Energy is to
work hard from the beginning, to gain the right experience and to
be patient while progressing through your job.

WEEK

The most valuable piece of advice | have is that employees
should learn the job first and keep educating themselves so
that they embrace new changes or developments within their
line of work. With this skill set and approach, they will be able
to work anywhere with any organization.

5. DESCRIBE YOURSELF IN THREE WORDS.
Committed
Hard worker

Supportive

6. WOULD YOU LIKE TO ADD ANYTHING ELSE?

As a newcomer to the company, | would like to share my
experience with Dolphin Energy employees to develop
our plans to reach set targets and to improve the levels of
performance within the company.

We wish Mohammed every success in his future with
Dolphin Energy.

To mark the launch of the 2013 Sustainability Report,
now in its 5th edition, Dolphin Energy launched a
Water Conservation Family Activity for this year’s
sustainability week.

The aim behind the program was to measure employee
awareness regarding the levels of water consumption
to support their day-to-day lives, which was tracked
using a survey on water usage and waste. A series of
questions about water conservation in the kitchen,
garden, bathroom and laundry were asked, while the
survey also featured a small educational section

for children.

By enlightening them about the amount of water used to
maintain their lifestyle at home, the program sought to
encourage ways to consume less.

One of the highlights of the activity included the
opportunity for employees to present practical water
conservation solutions.

All participants in the activity had a time frame of

two weeks to submit their detailed responses. A

team consisting of employees from each department
reviewed all responses, and awarded a prize to the
employees with the most engaging responses and best
suggestions to conserve water.
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The summer period provided the perfect opportunity to reactivate
our ‘Spirit of Giving’ Campaign, the program designed to support
important humanitarian initiatives in the country.

-

THE SPIRIT OF GIVING

To coincide with the Holy Month of Ramadan, an internal
survey was distributed to employees with a request to select
from a list of charitable programs and good causes which one
the company should support.

The majority of our employees voted to visit a hospital in
Abu Dhabi and distribute gifts. Based on these results, we
partnered with Khalifa Hospital to organize a fun and exciting
event which took place at the end of August.

Fun activities, the playing of music and delicious treats and
gifts were distributed among the patients which proved to be
a success.

A selection of Dolphin Energy employees participated in the
day and were humbled by the experience. Thank you to those

who participated and helped put smiles on the patients’ faces.

Thank you to those who participated and helped put smiles on the patients’ faces

Dolphinsight

UPSTREAM
EMPLOYEES
RECOGNIZED

Recognition Awards that highlight the company’s commitment
to safety were distributed to members of the company’s
upstream division recently:

HASSAN AL EMADI
for achieving one year without LTI

ANWAR ZUARUB
for achieving one million man hours without an LTl on the EGC
Upgrade Project

ALASTAIR OLIVER
for overseeing Flare Reduction through usage of I.R Camera

UPSTREAM AUTOMATION
AND ENGINEERING GROUP TASK FORCE
for providing temporary supply TCW

HAMAD AL SHAIBANI
for Operations & Production Support

UPSTREAM IIR BACKLOG TEAM:

HAMAD AL MARRI

MEHDI SEMAI

HAMAD AL SHEEBANI
ABDULAZIZ AL BAKRI

VELAPPAN MINAKSHISUNDARAM
AKHILESH BHATTI

OTHMAN AL YAFEI

NIMER IBSAIS

CLARION DMELLO

QATAR
UNIVERSITY
EXCELLENCE
ALUMNI
AWARD 2013

On 5th March 2014, the Director Government Relations, Ajlan
Al Enazi, received Qatar University’s “Excellence Alumni
Award of the Year 2013”.

The award was presented during the university’s Sixth
Alumni Reunion Celebration, which sought to recognize a
select number of QU alumni who participated in Qatar’s
development process.

Congratulations Ajlan!

In addition, a UNIQUE CONTRIBUTION TEAM AWARD for
developing the technical case and achieving QP Diverted LNG
Gas Exports to the UAE went to:

HASSAN AL EMADI (Team Leader)
JASSIM AL JASMI

HAMAD AL SHEEBANI
ABDULAZIZ AL BAKRI
OMAER AL NUAIMI
KRISHNANKUTTY PADMAN
ASOKAN SUBBARAYALU
ABDULHADI AL MARRI
TREVOR PROBERT
THANGAVEL BABU

AHMED EL ASHAAL

AUDIE MAGTAAS

AGAN APENG

JONATHAN DORIA

ILHAM DIARAH

JABOH AJEI

KIRAN CHAUDHARI

KHALID AL BADER

NADEEM BHATTI

ILYES TAABACHE

AYMAN ALY

THANGAMONY SIVALINGAM
SALAH BENHACINE
KHAIROLNIZAM BIN MUZAMIL
SIVAKUMAR ARUNAGIRI

CONGRATULATIONS
TO YOU ALL.

Ajlan Al Enazi, Director - Government Relations
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A DAY IN THE LIFE OF
REEM AL ALI

I DO:

| joined Dolphin Energy in 2006 as a developer, and was
responsible to understand the Plant Maintenance Processes
for both Ras Laffan and Taweelah, and how these processes
were mapped in our SAP system.

Another responsibility was to implement our maintenance
business processes of Dolphin Energy’s downstream and
upstream operations, covering both plants in Ras Laffan
and Taweelah.

For the last four years, | have been Head of the SAP
Application team, managing a team of SAP specialists to
ensure Dolphin Energy’s business is run in an effective way.

Part of my role also focuses on empowering young Qataris
by being a mentor and following their progress and training
requirements. | consider my line manager to be a role model
and | enjoy learning from his wealth of experience.

Some projects which | managed include:
* SAPIENT
e VENDOR E-REGISTRATION

* BUSINESS INTELLIGENCE
(Management decision analytical reporting tool) =
I AM:

My background is in industrial engineering, and | was one of
the first batch of graduates from Qatar University.

My graduation project was about Qatar Detergent Company
(Pearl), the famous company specializing in cleaning
detergents. It is a proud memory for me because | won an
award from the Ministry of Energy & Industry for my unique
cost-saving proposal for the company. It has helped save them
millions of Qatari Riyals.

| was also honored to receive an Alumni Award from Qatar
University in 2010, in which | was recognized for my career path
since graduation.

| am a certified scuba diver and enjoy diving during my
free time. | have a passion for fashion and design and have
launched my own clothing line at my Abaya Store.

I ASPIRE:

My ambition is to open an engineering consultancy one day and
to become the first Qatari female to lead an oil & gas company.

| am very inspired by H.H. Sheikha Moza Al Missned, and
feel very proud to have such a strong female leader who is
a beacon of admiration and respect.

Dolphijnsight
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